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INTRODUCTION
The Annual Security and Fire Safety Report (San Antonio Campus only) is prepared by the Our
Lady of the Lake University Police Department in compliance with the Jeanne Clery Disclosure
of Campus Security Policy and Crime Statistics Act. This report is prepared in cooperation with
the Office of Residence Life, Office of Student Life, Counseling Services, Health Services,
Campus Security Authorities, and the Title IX Coordinator among others that may have necessary
information to provide. Each entity provides updated information on their educational efforts and
programs to comply with the Act.
Crime Statistics are also requested and collected by police agencies surrounding our San Antonio,
Houston and La Feria campuses, as well as all locations our students travel that meet the
requirements for Clery Act reporting of overnight trips. This report lists statistics for three previous
years of reported crimes that occurred on campus. Also included are crimes that occurred on any
public property within or immediately adjacent to or accessible from the campus or travel
locations. The report describes institutional policies concerning campus security, alcohol and drug
use, crime prevention, crime reporting, sexual assault, and crime related issues.
You can obtain a copy of this report by contacting University Police at (210)431-4022 or by
accessing OLLU’s website: Campus Life / University Police / Annual Security Reports (Clery
Act). All prospective employees may obtain a copy of the report from Human Resources located
in the Main Building room #125, 411 SW 24th Street, San Antonio, TX 78207.
MISSION STATEMENT
“The mission of the Our Lady of the Lake University Police Department is to provide quality
community-oriented services, while building problem solving partnerships with University
Students, Faculty, and Staff. Our core values, Mission, Duty and Service will provide the
foundation to serve all our community with respect and professionalism. Our Mission is to handle
every call for service with our safety being our priority. Duty is to ensure a safe learning, working
and living environment. Service is to be prompt, courteous and never biased. We embody our
commitment to serve and protect.”
VISION STATEMENT
Our Lady of the Lake University will be a leading comprehensive university known for its Catholic
values, in preparations of emerging leaders in the Southwest and its expertise in Mexican American
culture.
Students will want to attend OLLU because of the individual attention given by excellent,
dedicated faculty and staff in an open, caring, challenging environment with a range of programs
relevant to success in today’s world.
OLLU’s programs will go beyond traditional education, appealing to people of all social and
economic backgrounds who want to better themselves and who relish the diversity and inclusivity
of the OLLU experience, as inspired by the vision of our founders, the Congregation of Divine
Providence.
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MESSAGE FROM CHIEF ZERTUCHE:
Our Lady of the Lake University Police Department (OLLUPD) is committed to ensuring the
safety of students, faculty, staff and visitors at the OLLU campuses. This 2018 Published Annual
Security Report (ASR) and Fire Safety Report for the San Antonio campus contain important
information regarding campus safety and security. This report is mandated by the Department of
Education through the Jean Clery Act. The report describes OLLUPD’s law enforcement arrest
authority, crime reporting policies and response procedures. In addition to information on drug
and alcohol abuse, sexual assault prevention, weapons on campus, fire incidents on campus and
procedures regarding fire safety. The report also provides information about reporting crimes and
OLLUPD’s and the working relationships with its law enforcement partners that include the
Federal, State, City and County agencies.
The ASR encompasses the last three calendar years and contains crime statistics for reported
crimes that occurred at the OLLU campus. Specifically, the report includes statistics for reported
crimes on all properties owned or controlled by Our Lady of the Lake University and on public
property immediately adjacent to and accessible from the campus. This information is required by
the Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and is provided
by The OLLU Police Department. The 2018 Annual Security and Fire Report is available on the
web at: ollusa.edu / campus life / university police / annual security reports.
Please visit our website at: University Police for additional information on services provided by
the OLLU Police Department. OLLUPD regularly posts information on Facebook at: OLLU Police
Department or on Twitter at: OLLUPD. Your questions or comments are welcomed so that
OLLUPD can provide the best police services possible. I invite you to visit the OLLU Police
Department located in the Walter Center, Sublevel Floor G-04 in San Antonio and room 106 of
the Administration building in La Feria for more information. Remember, safety has no limits;
safety is our number one priority and our commitment to you!
Our Lady of the Lake Police Department’s primary focus is to “Protect and Serve” all persons
within its jurisdiction, protect all students, faculty, staff and visitors from possible criminal attack,
to have members be secured in their properties, provide a safe and peaceful academic and
employment environment.

Sincerely,

Ramon C. Zertuche, Chief of Police / Director of Campus Safety
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THE CLERY ACT
Choosing a postsecondary institution is a major decision for students and their families. Along
with academic, financial, and geographic considerations, the issue of campus safety is a vital
concern.
The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery
Act) is a federal law that requires all institutions of higher education (IHEs) that participate in the
federal student financial aid program to disclose information about crime on their campuses and
in the surrounding communities. The Clery Act affects virtually all public and private IHEs and is
enforced by the U.S. Department of Education. Campuses that fail to comply with the act can be
penalized with large fines and may be suspended from participating in the federal financial aid
program.
The Clery Act, formerly known as the Crime Awareness and Campus Security Act, was signed in
1990 and is named after 19-year-old Jeanne Clery, who was raped and murdered in her Lehigh
University residence hall in 1986. Clery’s parents lobbied Congress to enact the law when they
discovered students at Lehigh had not been notified about 38 violent crimes that had occurred on
campus in the three years prior to Clery’s murder.
ABOUT OLLU
We strive to help students develop their full potential in an environment that is diverse,
encouraging and stimulating. Our Lady of the Lake University is a small, Catholic, private
university with a deep connection to the history and community of San Antonio. Founded in 1895
by the Congregation of Divine Providence, we have developed a reputation for our personal
teaching style and expertise in Mexican American culture. We are also famous for our beautiful,
lakeside campus, which mixes historic buildings with a contemporary library, residence halls and
technology infrastructure.
Annual Security Report
OLLU Police prepares this report to comply with the Jeanne Clery Disclosure of Campus Security
Policy and Crime Statistics Act. The full text of this report can be located on our web site. The
link is:
http://www.ollusa.edu/s/1190/hybrid/default-hybrid-ollu.aspx?sid=1190&gid=1&pgid=8127
This report is prepared in cooperation with Office of Residence Life, Office of Student Life,
Counseling Services, Health Services, Campus Security Authorities, and Title IX Coordinator
among others that may have necessary information to provide. Each of these offices provides
updated policy information, crime, arrest and referral (including but not limited to directors, deans,
department heads, and advisors to students, student organizations, and athletic coaches). Statistics
are included from the City of San Antonio Police Department, San Antonio Independent School
District Police Department, and Bexar County Constable Precinct 2 and any other necessary
jurisdiction concerning crimes around the University. OLLU does not currently have off-campus
student organizations and no organizations officially recognized by OLLU have any non-campus
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housing facilities. However, students do go on overnight out-of-town trips. Information for these
trips is collected using the student travel form on OLLU’s website. Crime statistics are requested
from the Law Enforcement Agency that has jurisdiction of the area the students travel to that meet
the Clery Act requirements.
This report provides statistics for the previous three years concerning reported crimes that occurred
on campus, or property owned, leased, or controlled by Our Lady of the Lake University. This
report also includes institutional policies concerning campus security, such as policies regarding
sexual assault, alcohol, and other drugs.
The University distributes a notice of the availability of this Annual Security Report by October 1
of each year to every member of the University community. Anyone, including prospective
students and employees, may obtain a paper copy of this report by contacting University Police at
(210)431-4022 or by visiting OLLUPD Annual Security and Fire Safety Report (San Antonio
Campus).
Reporting Crimes and Other Emergencies
POLICE-FIRE-EMS
San Antonio
Dial: 911 (from any on-campus phone)
(210)433-0911 (when calling from a cell phone or off-campus phone)
OLLU PD Non-Emergency (210)431-4022
San Antonio Police Department Non-Emergency (210)207-7273
Or by using the Blue Light Emergency Telephones located in parking lots B, E, and H, and by
Walter Center. You may also use the emergency red phones in buildings, and elevators which are
marked to contact University Police.
Houston
Dial: 911 for any emergency
Lone Star College Police Emergency (281)290-5911
X5911 can be dialed from any campus phone
Lone Star College Police Non-Emergency (832)813-6800
OLLU PD San Antonio Campus Non-Emergency (210)431-4022
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La Feria
Dial: 911 for any emergency (La Feria Campus)
Non-Emergencies: La Feria Police Department (956)797-3121
OLLU PD La Feria Campus Non-Emergency (956)200-9762
OLLU PD San Antonio Campus Non- Emergency (210)431-4022
CAMPUS LAW ENFORCEMENT
San Antonio
The Our Lady of the Lake University Police Department provides 24-hour police coverage for the
University community 365 days a year. The University Police Department is located in the Walter
Student Service Center basement, office G-04. OLLU Police Department consists of: Chief of
Police, Lieutenant, three shift sergeants, nine police / patrol officers, and one telecommunications
officer.
University police officers can be reached during regular business hours at (210) 431- 4022. After
business hours, officers can be contacted at (210) 431-4022 or by the emergency number of (210)
433-0911.
Houston
The Lone Star College System Police Department (LSCPD) has jurisdiction of the OLLU Building
located at LSC-Montgomery. LSCPD protects and serves LSC and OLLU by providing
professional law enforcement services and actively promoting community involvement through
progressive community policing strategies and a commitment to education. LSCPD is a State of
Texas commissioned police force. LSCPD is an accredited law enforcement agency, meeting the
standards set by the Texas Commission of Law Enforcement (TCOLE). Officers are on duty 24
hours a day, seven days a week, and 365 days a year.
LSCPD is responsible for providing police and security services for all LSC owned and managed
facilities as well as tenants like OLLU who contract with them to provide police and security
services. There are more than 130 uniformed personnel, all of whom are police officers
commissioned by TCOLE. LSCPD police officers have the authority to make arrests on LSCowned, leased, or controlled property. LSCPD security guards are commissioned and regulated by
the Texas Department of Public Safety, Private Security Program under Texas Occupations Code,
Chapter 1702 and the Private Security Board’s Administrative Rules. LSCPD also has parking
inspectors and civilians responsible for patrol of LSC parking garages and lots. LSCPD officers,
security guards, and parking inspectors cover all campuses by foot, bicycle, and vehicle patrols, as
well as by staffing several fixed posts. Security guards provide access control security for all LSC
owned facilities; security guards are also used to augment law enforcement after hours. All LSC
police officers enforce federal, State of Texas, and local statutes as well as LSC regulations. Lone
Star College police office is located at LSC-North Harris, Administration Building First Floor.
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La Feria
The Our Lady of the Lake University Police Department is located on the La Feria Campus,
Administration Building Room 106. OLLU La Feria Police Department consists of: Corporal, and
a police / patrol officer. La Feria Campus police officers can be reached at (956)200-9762.
Commissioned Peace Officers
University police officers receive their police authority via Article 2.12 of the Texas Code of
Criminal Procedure and Article 51.212 of the Texas Education Code. University Police is
responsible for services in the areas of parking, traffic control, crime prevention, investigations,
fire prevention, safety, and law enforcement which are conducted within the boundaries of
property owned, or otherwise under the control of Our Lady of the Lake University. University
Police Officers must meet specific employment qualifications set forth by the University and
Police Department and must meet certain training requirements in order to be licensed peace
officers by the Texas Commission on Law Enforcement (TCOLE).
 University police officers receive their license as peace officers upon successfully
graduating from an area regional police academy.
 University Police Officers are First Aid and CPR/AED certified.
 They receive forty or more hours of in- service training annually.
 They are trained to handle a full range of community services, including assistance with
all medical emergencies, fires, alarm responses, traffic accident investigations, and
suspicious activity reports.
 University police provide escorts, vehicle unlocks, provide jump-starts for vehicles, and
other vehicle assistance as needed.
 University Police Officers are also responsible for enforcing all Texas State Laws including
the regulation of underage drinking, use of controlled substances and weapons on
university property.
 University Police Officers carry firearms and conduct foot, bicycle and vehicular patrols
on all university property including the on-campus housing facilities 24-hours a day.
University Police have complete police authority to apprehend and arrest anyone involved in
illegal acts on-campus. If minor offenses involving University rules and regulations are committed
by a University student, the campus police may also refer the individual to the Judicial Officer.
OLLU Police have a mutual aid law enforcement agreement with local law enforcement that
include the San Antonio Police Department, the Lone Star College Police Department as well as
the City of La Feria Police Department to investigate crimes, and to protect life and property within
the geographical areas common to the City of San Antonio, Houston, La Feria and Our Lady of
the Lake University. If a major offense such as rape, aggravated assault, robbery and auto theft are
reported to the local police, a joint investigative effort with investigators from University Police
and law enforcement personnel from local jurisdictions are deployed to solve these serious felony
crimes. The prosecution of all criminal offenses, both felony and misdemeanor, are conducted at:
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San Antonio
 Justice of the Peace Precinct 1
 Bexar County District Attorney’s Office
Houston
 Justice of the Peace Courts
 Harris County District Attorney’s Office
La Feria
 Justice of the Peace Precinct 5
 Cameron County District Attorney’s Office
University Police personnel work closely with local, state, and federal police agencies and have
direct radio communication with jurisdictional law enforcement.
Working Relations with Local & State Agencies
The University recognizes that laws and rules are necessary for society to function and supports
the enforcement of law by governmental agencies and rules by officials of the University. All
persons on the campus are subject to these laws and rules at all times. While the University is
private property, and Constitutional protections apply, law enforcement officers may enter the
campus to conduct business as needed. Additionally, the officers are invited to patrol the campus
to assist University Police in deterring crime and to share information. All law enforcement
agencies are asked to check in with University Police when on campus. University Police is
recognized by the State of Texas as a law enforcement agency.
HOW TO REPORT CRIMINAL ACTS AND OTHER EMERGENCIES OCCURRING ON
CAMPUS
All suspected criminal acts that occur on campus should be reported immediately. The following
policies are designed to encourage Our Lady of the Lake University community members,
students, faculty, and staff, to promptly report all crimes to the OLLU Police Department in a
timely manner.
All victims of crimes that occur on the campus or persons observing crimes against property or
persons, suspicious activities, or accidents should report these incidents to UPD at:
San Antonio:
Non-Emergency (210) 431-4022
Emergency (210) 433-0911
Students and employees may seek assistance in reporting criminal offenses to the University Police
Department (210) 431-4022, Counseling Services (210) 431-4053, Residential Life (210) 4313941, Health Services (210) 431-3919, Student Life (210) 431-3954, or the Title IX Coordinator
or any of the Title IX Deputy Coordinators which are listed at www.ollusa.edu/titleix or they can
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email titleix@ollusa.edu. All Non-police offices are expected to refer reports of crimes to the
OLLU Police Department.
Houston:
Non-Emergency (832) 813-6800
Emergency (281) 290-5911
Students and employees may seek assistance in reporting criminal offenses to the University Police
Department (210)431-4022, Counseling Services (210)431-4053, Health Services (210)431-3919,
Student Life (210)431-3954, the Title IX Coordinator or any of the Deputy Coordinators including
Title IX Deputy Coordinator Melinda Kirtley located on the Houston Campus. They can email
them directly or contact them at titleix@ollusa.edu.
La Feria:
Non-Emergency/Emergency (956) 200-9762 or 911
Students and employees may seek assistance in reporting criminal offenses to the University Police
Department (956)200-9762, San Antonio campus (210)431-4022, Student Life (210)431-3954, Or
the Title IX Coordinator or any Title IX Deputy Coordinators including Title IX Deputy
Coordinator Patricia /Blanco located on the La Feria Campus. They can email them directly or
contact them at titleix@ollusa.edu.
Upon receipt of a call, OLLUPD will take the required action, by immediately dispatching an
officer to the location and have the authority to make arrests, if necessary. When a criminal act is
committed, the OLLU Police Department conducts an extensive investigation. The discovery of
any criminal offenses should be reported to the university police. The results of the investigation
are provided to the university administration or appropriate law enforcement channels for final
disposition. OLLU Police Department personnel make themselves available to all students, faculty
and staff members to participate in programs covering such topics as public safety services, crime
services, and crime prevention and operation identification.
The University Police Department provides all victims of crimes that occur on campus or to
persons involved in serious traffic accidents, the opportunity to report the incident to the University
Police or the law enforcement agency having local jurisdiction. If a victim declines to report the
matter to the local police, the incident will be handled as an institutional matter. Our Lady of the
Lake University reserves the right to treat an offense as a disciplinary matter, whether or not it is
being investigated by the University Police or a municipal police agency.
If you are the victim of a crime and do not want to pursue action with the University system or the
criminal justice system, you may still want to consider making an anonymous report. You may do
this by calling (210) 431-4111 or by email: police@ollusa.edu. The Chief of Police will file a
confidential report on the details of the incident without revealing your identity. The University
can keep an accurate record about the number of incidents involving students and alert the campus
community of potential danger. Reports filed in this manner are counted and disclosed in the
annual crime statistics for the institution. If you wish to report a crime to the jurisdictional law
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enforcement agency, call 911 for emergencies. In the event a victim is incapacitated, OLLUPD
could report on their behalf to the appropriate authorities.
Campus Security Authorities:
University Police recognizes that some individuals may be hesitant about reporting crimes to the
police but may be more inclined to report incidents to other campus officials designated as Campus
Security Authorities. Reports of campus crimes can be made to the following Campus Security
Authorities:













Vice President of Students Life
Provost and staff
Representatives from Residence Life including Resident Assistants
Title IX Coordinator or Deputy Coordinators, and Other Judicial Officers
Directors of Athletics, Coaches, Trainers and all part time employees and graduate
assistants
Any student center or student extracurricular activities; coordinators of Greek affairs
Faculty advisor to a student group;
Directors of Health Services and Counseling Services
Victim advocates or others who are responsible for providing victims with advocacy
services
Student Behavior Intervention Team Members
OLLU Police Officers
Other Campus Officials may contact University Police for further assistance.

Crimes can be reported by phone, walk-in meeting, or by appointment. Campus Security
Authorities should contact the OLLUPD for assistance with referrals of student behavioral
incidents or to the Office of Student Life for possible disciplinary action. Campus Security
Authorities can also submit all incident reports using the forms found in the OLLU Portal.
A complainant (victim) may request to make a voluntary and/or confidential statement to a
Campus Security Authority concerning crimes. The statements made to Campus Security
Authorities can be confidential unless they pose a continued threat to the safety of the university
community. When no threat is posed, the only information disclosed is for the purpose of collecting
data to be included in the annual crime statistics and the identity of the person does not have to be
revealed. If a complainant insists that his or her name or other identifiable information not be
disclosed, the complainant will be informed that the ability of Our Lady of the Lake University to
respond may be limited. CSA’s can check a box on the form notating their desire to report
confidentially. Additionally, OLLUPD uses a pseudonym for victims for all sexual assault cases.
CSA’s at OLLU receive training in August regarding The Clery Act and their responsibilities to
report incidents. OLLUPD also makes forms available to the CSA’s on the Clery portion of their
website. UPD also sends an email annually to all CSA’s reminding them of their responsibility to
report any crimes from the prior year. This email is sent out prior to the completion of the Annual
Security and Fire Report each year.
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Campus “Pastoral Counselors” and campus “Professional Counselors”, when acting as such, are
not considered to be a campus security authority and are not required to report crimes for including
into the annual disclosure of crime statistics but are encouraged to ask victims for report
confidentially. However, if pastoral counselors or professional counselors hold dual roles such as
Director of Counseling Services they understand that they must report information they learn about
outside the scope of treatment and under their dual role. Although pastoral and professional
counselors are not required to report information they learn of through their professional capacity,
it is encouraged that they inform the person they are counseling of their voluntary and confidential
reporting options.
Other Crime Reporting Methods
San Antonio:
Reports of crimes that occur off campus can be made to the San Antonio Police Department at
(210) 207-7273 or the Bexar County Sheriff’s Office at (210) 335-6000.
Houston:
Reports of crimes that occur off campus can be made to the Houston Police Department at
(713)884-3131 or Harris county Sheriff’s Office at (713)221-6000.
La Feria
Reports of crimes that occur off campus can be made to the La Feria Police Department at
(956)797-3121 or Cameron County Sheriff’s Office at (956)554-6700.
Silent Witness
We live and work in a small community, and we all like to think of it as "home". And, while we
would wish otherwise, it is often true that members of our extended family here on campus may
cause problems for others. When crimes do occur on campus, several things can be said with
absolute certainty of fact:
•
•
•

Because our campus is small, it is almost certain that someone has either seen the event
take place or knows someone who did.
There is a greater likelihood someone has heard or seen something or someone, which leads
them to believe they were either involved or know the persons who were.
Someone wishes to provide the University Police with information but does not wish to be
identified as the party providing the information.

To this end, we have provided a completely anonymous method of contacting the University Police
Department to provide timely information.
Whether you saw it, heard it, or heard about it, you may be able to assist us in resolving Campus
Crime issues by providing us with information. If you would like to call in your report, please call:
(210) 431-4111. Or silent witness reports can be filled out at the below link which will
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automatically indicate to the police it is a silent witness report. This information goes directly to
the Chief of Police who will review it and determine the best course of action.
http://admissions.ollusa.edu/s/1190/hybrid/wide-hybridollu.aspx?sid=1190&gid=1&pgid=3557&cid=3766&post_id=0&_ga=2.192643242.1029615835.15059995
12-911482820.1479302630

NOTE: The Silent Witness Program is NOT intended to report crimes in progress. The program
can be accessed at: http://admissions.ollusa.edu/s/1190/hybrid/wide-hybrid-

ollu.aspx?sid=1190&gid=1&pgid=3557&cid=3766&post_id=0&_ga=2.192643242.1029615835.15059995
12-911482820.1479302630

Process:
Silent Witness reports should be filled out at the above link which will automatically send an
indication to the police that it is a silent witness report. This information goes directly to the Chief
of Police who will review it and determine the best course of action.
San Antonio:
To report a crime or an emergency on the Our Lady of the Lake University campus, call UPD at
extension 0911 or, from outside the University phone system (210) 433-0911. To report a nonemergency or public safety related matter, call UPD at (210) 431-4022. The OLLUPD provides
notification to the university community on a timely basis about crimes and crime related issues.
Houston:
To report a crime on the OLLU Houston Campus the LSC-Woodlands Campus, Contact the
(832)813-6800; for emergencies dial (281)290-5911. OLLUPD provides notification to the
university community on a timely basis about crimes and crime related issues. Reports of campus
crimes can also be made to:
 Any Campus Security Authority
 Title IX Deputy Coordinator for complaints submitted by staff, faculty and students on the
Houston Campus call:
Melinda Kirtley, Director / Admissions counselor, Houston Campus, Room 118H, (936)273-7620,
mgkirtley@ollusa.edu
La Feria:
To report a crime on the Our Lady of the Lake University-La Feria campus, call OLLUPD at
(956)200-9762. To report a non-emergency or public safety related matter, call OLLUPD at
(956)200-9762 or (210)431-4022. The OLLU Police Department provides notification to the
university community on a timely basis about crimes and crime related issues. Reports of campus
crimes can also be made to the following Campus Security Authority:
 Any Campus Security Authority
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 Title IX Deputy Coordinator for complaints submitted by staff, faculty and students on the
La Feria Campus call: Patricia M. Blanco, PhD, (956)277-0146, pmblanco@ollusa.edu.
EMERGENCY MANAGEMENT, RESPONSE & EVACUATION
Our Lady of the Lake University of San Antonio is an institution of higher learning that may be
subject to minor or major disruptions due to occurrences beyond the control of the institution. The
disruption or emergency will be responded to as the situation necessitates. The institution will
provide service, as practical, during periods of emergencies and disruptions. The institution will
communicate with the University community as listed in the procedures that address the specific
emergency description. The President or designee shall make the determination to close the entire
institution, suspend or postpone classes, curtail activities, or make the University available for
community support, as stated in the University’s Emergency Response Management Plan.
In the event of an emergency, all members of the University community are instructed to contact
University Police; the University’s designated “first responders,” who will handle the situation
according to their established protocols and procedures. If a determination is made that the
situation is of such a severe nature as to warrant institutional involvement and response, University
police will notify a police supervisor. A police supervisor will notify the Chief of Police who in
turn will notify the appropriate member of the Emergency team to assemble immediately at a
designated location.
Emergency Notification System:
Based on the initial responding officer’s assessment of the situation, he/she will determine if an
immediate threat to the OLLU community exists. Upon the confirmation of a significant
emergency or dangerous situation involving an immediate threat to students, faculty, or staff
occurring on campus, the Office of the Chief of Police or his designee will, without delay, notify
the campus community. The Office of the Chief of Police or his designee will take into account
the safety of the university community when determining the content of the notification and will
initiate appropriate mass notification systems, unless in the professional judgment of The Chief of
Police or his designee, the notifications will compromise efforts to assist victims or to contain,
respond, to or otherwise mitigate the emergency. The types of incidents that may cause an
immediate threat to the OLLU community could include but are not limited to emergencies such
as:










An active shooter on campus,
Hostage/barricade situation,
A riot,
Suspicious package with confirmation of a device,
A tornado,
A fire/explosion,
Suspicious death,
Structural damage to an OLLU owned or controlled facility,
Biological threat (anthrax, etc.),
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 Significant flooding,
 A gas leak,
 Hazardous materials spill, etc.
The University Police Chief or Marketing and Communications staff or their designee shall
disseminate the Emergency Notification on behalf of OLLU. OLLU works with the Blackboard
Connect-ED Emergency Notification System as its primary method of notification to broadcast
brief emergency messages to affected segments of OLLU’s population determined by the Chief of
Police as quickly as possible in case of an emergency. When disseminating the Emergency
Notification, OLLU will use one or more of the following means of dissemination, depending upon
the technology available and the campus.
 Phone Speakers
The Emergency Notification may be distributed through the desk top phone speakers.
 Loud Speakers
The Emergency Notification may be distributed through speakers installed where there are
no desk top phones. (Mall Area, Residents Halls, UWAC, Convent, etc.)
 Electronic Mail (Email)
The Emergency Notification may be distributed to students and employees by email to
ollusa.edu email addresses.
 Text Message
The Emergency Notification may be distributed by text message to individuals through the
OLLU’s message alert service.
 Twitter
The Marketing and Communications staff may disseminate the contents of the Emergency
Notification through OLLU’s Twitter account to the extent that tweeting is an option.
 Facebook
The Marketing and Communications staff may post the contents of the Emergency
Notification on the official OLLU Facebook page to the extent that posting is an option.
 Website
The Marketing and Communications staff may post information to the OLLU main website
at www.ollusa.edu/alert to the extent that posting is an option.
 Local Media
The Marketing and Communications staff may prepare a news release that contains the
contents of the Emergency Notification and may transmit the news release to all
appropriate media outlets, The OLLU Police and OLLU Marketing and Communications
also regularly post information on Facebook and Twitter sites to reach external partners.
The Office of Information and Technology manages a number of televisions on campus that
regularly post information and bulletins. Emergency notifications can be displayed on theses
televisions when needed.
OLLU will not issue an Emergency Notification if, in the professional judgement of responsible
authorities, the alert will compromise efforts to:
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Assist a victim,
Contain the emergency,
Respond to the emergency,
Or otherwise mitigate the emergency.
Testing

In order to assess and evaluate the emergency response plans and capabilities, OLLU will hold,
once a year, an announced or unannounced:





Drill,
Exercise,
Or Follow-Through Activity
Documenting Tests

To meet Clery Act requirements, OLLU will document each test with the following components:





A description of the test,
The date the test was held,
The time the test started and ended,
Whether the test was announced or unannounced.

Timely Warnings and Emergency Notifications Policy and Procedure
Our Lady of the Lake University has an emergency notification system in place to provide timely
information and direction to students, faculty and staff in the event of a threatening circumstance
placing person(s) on campus in harm’s way.
The University Police will confirm from the initial responding officer’s assessment that an
emergency exists or that a Clery reportable crime has occurred. Confirmation does not necessarily
mean that all of the pertinent details are known or even available. Notifications are sent out by the
OLLU Emergency Alert System which uses voice, text, email messages and loud speakers to alert
the OLLU community based on the location of the emergency event. Messages are sent to cell
phones, home phones, and University email addresses to communicate with the campus
community regarding either the Emergency Notification or the Timely Warning Notification. The
Chief of Police will work with the Director of Marketing and Communications to develop the
content of the Timely Warning Notice.
If the decision is made to disseminate a timely warning, coordination with other university
departments is considered. However, the Chief of Police shall not be bound to consult with other
departments if doing so would cause a delay that could put members of the community at risk. In
the event that a situation arises, within our Clery Geography, that, in the judgment of the Chief of
University Police, constitutes an ongoing or continuing threat, a campus wide “timely warning”
will be issued. The key factor is the safety of the community, and OLLU’s procedures ensure that
emergency notifications will be issued immediately without delay.
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The University Police issues two types of notifications. These two types of notifications are:
1) Emergency Notifications is a significant emergency or dangerous situation occurring on
the campus that involves an immediate threat to the health or safety of students or
employees. An “immediate” threat is an imminent or impending threat, such as an
approaching forest fire, or a fire currently raging in a campus building.
2) Timely Warning Notices are usually distributed for Clery reportable crimes conveyed to
University Police, Campus Security Authorities, or Title IX Coordinator or Deputy
Coordinators that are considered to represent a serious or continuing threat to our
community. Upon receipt of a report of a crime within the Clery geography, OLLU
Officials (or their designated representatives) will determine, on a case-by-case basis,
whether to issue a timely warning. Factors considered include, but are not limited to:
 The nature of the crime, including but not limited to whether it was a Clery crime and
whether it involved harm to person or property;
 The continuing danger to the campus community, including but not limited to whether
the suspect has been apprehended and whether there is a substantial risk to the safety
of other members of the campus community; and
 The possible risk of compromising law enforcement efforts. This risk will not prevent
University Police from issuing a timely warning but may impact the content of any
issued timely warning.
The purpose of timely warnings is to allow campus community members to protect themselves.
Thus, timely warnings will include information that helps promote safety and aids in the
prevention of similar crimes, including information about the crime that triggered the warning
and steps individuals can take to protect themselves. The name of any crime victim is not
included in a timely warning. The University Police Chief or Marketing and Communications
Staff or their designee will issue a Timely Warning Notice in all instances in which (1) a Clery
Act crime is committed within the OLLU Clery Act geographic area; (2) the perpetrator(s) have
not been apprehended; and (3) there is a substantial risk to the physical safety of the OLLU
community because of this crime. Crimes/incidents that could trigger a Timely Warning Notice
include, but are not limited to: (1) Clery Act crimes that are reported either to the OLLU Police
Department (OLLUPD) directly or to OLLUPD indirectly through a campus security authority or
the local police; or (2) an incident OLLU determines represents an ongoing threat to the campus
community. OLLU may, in some circumstances, issue a Timely Warning Notice when there is a
pattern of crimes against persons or property. OLLU also may issue a Timely Warning Notice
for an off- campus crime if the university authorities determine it could pose a threat to the
OLLU community and it is within our Clery Geographic Area.
The University Police Chief or Marketing and Communications staff or their designee shall
disseminate the Timely Warning Notice on behalf of OLLU. When disseminating the Timely
Warning Notice, one or more of the following means of dissemination will be used, depending
upon the technology available and the campus.
 Electronic Mail (Email)
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The Timely Warning Notice may be distributed to students and employees by email to
ollusa.edu email addresses.
Text Message
The Timely Warning Notice may be distributed by text message to individuals through the
University’s message alert service.
Twitter
The Marketing and Communications staff may post the contents of the Timely Warning
Notice through the University’s Twitter account to the extent that tweeting is an option.
Facebook
The Marketing and Communications staff may post the contents of the Timely Warning
Notice on the University’s Facebook page to the extent that posting is an option.
Website
The Marketing and Communications staff may post information on the main OLLU
website at www.ollusa.edu/Alert to the extent that posting is an option.
Media
The Marketing and Communications staff may prepare a news release that contains the
contents of the Timely Warning Notice and may transmit the news release to all appropriate
media outlets, crime prevention organizations, and governmental and state agencies for
further dissemination.

A notice is considered “timely” if it issued as soon as pertinent information is available and as
soon as reasonably practicable after an incident has been reported to any CSA or OLLUPD. The
timeliness of a notice shall be determined and evaluated on a case-by-case basis.
A timely warning notice will typically include the following unless issuing any of this information
would risk compromising law enforcement efforts:









Date and time or timeframe of the incident.
A brief description of the incident.
The location of the incident.
Information that will promote safety and potentially aid in the prevention of similar crimes
(crime prevention or safety tips).
Suspect description(s) when deemed appropriate and if there is sufficient detail.
The description of subjects in a case will only be included in the alert if there is a sufficient
amount of detail to describe the individual.
Police/public safety agency contact information.
Other information as deemed appropriate by the Chief of Police or his/her designee.
OLLU will not issue Timely Warnings for the above-listed crimes if:

 The subject(s) are apprehended, and the threat of imminent danger for members of the
OLLU community has been mitigated by the apprehension.
 If a report was not filed with OLLUPD or a CSA was not notified of the crime in a manner
that would allow the university to post a “timely” warning for the community. A general
guideline will include a report that is filed more than 10 days after the date of the reported
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incident which may not allow the university to post a “timely” warning to the community.
This type of situation will be evaluated on a case-by-case basis.
The Chief of Police or his designee may also issue special security bulletins distributed throughout
campus facilities and residential areas to alert the community of crime patterns and suspect
information on a situational basis. The name(s) of victim (s) will be withheld in these warnings.
The distribution of warnings is accomplished through University email system, OLLU Campus
Home Page, University Police Home Page or other means deemed appropriate by the OLLU
Officials. Policy last updated in 2018.
SECURITY AWARENESS & CRIME PREVENTION PROGRAMS
OLLUPD personnel make themselves available to all students, faculty and staff members to
participate in programs covering such topics as public safety services, crime services, and crime
prevention and operation identification. OLLUPD and Staff Advisory Council have sponsored
emergency situation training. This training covers what to do during and after a possible shooting,
what to expect from law enforcement, and building coordinator responsibilities.
As part of a program by the Office of Residence Life, the OLLUPD holds sessions each semester
on burglary, vandalism, the promotion of personal safety, drug abuse, sexual assault, domestic
violence, dating violence, stalking, as well as personal safety and residence hall security. Programs
available are orientations for new, transfer, or graduate students. These programs are offered
throughout the calendar year, and members of the University are encouraged to attend.
The OLLUPD also works in cooperation with Physical Plant personnel to make regular safety and
security inspections. When an inspection reveals potential safety hazards, such as a broken
window, defective lock, or other security hazard, Physical Plant personnel will respond
immediately to make repairs.
Counseling Services staff members are available to provide support to students in need of
assistance and can inform persons within the University community of the procedure to report
crimes on a voluntary and confidential basis for inclusion in the Annual Security Report on
reported campus crime. Counseling Services offers information and victim assistance in areas such
as rape, domestic violence, dating violence and stalking.
Primary Prevention and Awareness Programs for All Incoming Students and New
Employees
OLLU provides training throughout the year for students and employees on variety of topics
surrounding the prevention of sexual assault through many different mediums. In particular, they
dedicate one class for each freshman section of their Applications of Learning course for training
on the Title IX policy which includes definitions of various behaviors covered in the policy,
consent, bystander intervention, reporting information and community resources. They also offer
this course online through Blackboard for all other campuses and distance learning students.
Additionally, the Title IX Coordinator or a Title IX Deputy Coordinator presents this information
at Transfer Orientation. For new faculty and employees this information including an overview of
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the policy, responsible employee information, consent, bystander intervention, reporting
information and community resources is presented at each new employee orientation, new faculty
orientation and as an option through distance learning on Blackboard for all remote and
international faculty and those who cannot make the live training.
Training on Safe and Positive Options for Bystander Intervention and Risk Reductions
The OLLU Student Leadership and Development office uses the program called Step UP!
Developed by the University of Arizona C.A.T.S. Life Skills Program, the National Collegiate
Athletic Association (NCAA) and national leading experts. The program teaches our orientation
and executive student leaders about the determinants of prosocial behavior makes them more
aware of why they sometimes don’t help. As a result, they are more likely to help in the future.
Step UP! is a prosocial behavior and bystander intervention program that educates students to be
proactive in helping others. In addition to the Step UP! Program various offices around campus
send out campaigns and offer self-defense and other types of training throughout the year to assist
in risk reduction efforts.
Ongoing and Prevention and Awareness Campaigns for Students and Employees
As an effort to continue ongoing prevention and awareness training for students and employees
OLLU uses United Educators Edurisk Learning Launch platform for online training of all students,
faculty and staff on a variety of topics including work place harassment, healthy relationships,
consent and respect, knowing your limits with alcohol and other substances, bystander intervention
among other topics. This training is offered through an online platform provided by Edurisk that
will allow us to track training completion for all students, faculty and staff from all three campuses
and our online distance learners.
 Courtesy Escorts: University Police will provide OLLU community member’s courtesy
escorts to any campus building, parking lot or facility. This service is available day or night.
 Emergency Telephones: There are emergency call boxes and emergency telephones
located throughout the campus. These include “Emergency Blue Light” call boxes located
in various parking lots; emergency red phones located in various locations within campus
buildings; call boxes located in various locations outside campus buildings; emergency
elevator call boxes located in elevator on campus; and rescue room call boxes located in
the lower stairwell of the Sueltenfuss Library.
 Silent Witness: Someone who wishes to provide the University Police with information
but does not wish to be identified as the party providing the information.
 Printed Crime Prevention Literature: Crime prevention literature related to personal safety,
police services, vehicles on campus, sexual assault, alcoholic beverages on campus, and
narcotics.
 Social Media: University Police, and various departments on campus provide periodic
updates and news through social media networks like Facebook and Twitter.
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SECURITY OF AND ACCESS TO CAMPUS FACILITIES
Residence Halls (*San Antonio Campus Only)
Residence halls are secured 24 hours a day. On a day to day basis, residents will use their electronic
key cards to access the hall and their assigned key to access their dorm room. Visitors must check
in with the Residence Life Office before they can enter a dormitory. All visitors must be escorted
at all times by students they are visiting. Over extended breaks, the doors of all halls will be secured
around the clock and can be accessed by resident students by use of electronic key cards or
members of Residence Life. Some facilities may have individual hours, which may vary at
different times of the year. In such cases, the facilities will be secured by electronic locks and
under the control of Residence Life.
Emergencies may necessitate changes or alterations to any posted schedules. Areas that are
revealed as problematic have Work Orders submitted to Physical Plant.
Resident students should immediately report any lost or stolen keys, or university issued
identification cards to University Police and Office of Residence Life. Notification should also be
made for malfunctioning locks or electronic key access.
A resident student’s dorm room is his/her home while living in University housing. Resident
students have the right to privacy in their own rooms. However, in cases of emergency, to make
routine maintenance inspections, to maintain minimum health and safety standards, and to enforce
regulations, the University reserves the right to enter residence hall rooms. Before entering, staff
members will knock and identify themselves. Physical Plant coordinates its activities with the
Residential Life Department and the University Police.
Physical Plant staff is available on an emergency basis to deal with safety concerns and to repair
and replace items such as damaged lights and windows.
San Antonio:
During business hours, the grounds of the University (excluding certain housing facilities) are open
to students, parents, employees, contractors, guests, and the public; all individuals must comply
with the rules and regulations of the University. Many buildings, offices, labs, computer rooms,
and other areas of campus are equipped with key or card key access and door alarms that are
monitored by the OLLU Police Department. During non- business hours, access to all university
facilities is by key, if issued, university electronic key card, or by admittance via the University
Police. In the case of periods of extended closing, UPD will admit only those with prior approval.
Access to classrooms and office buildings for special events, and for use after normal business
hours, is coordinated by the used of the Our Lady of the Lake University Room/Space Reservation
System. It offers a comprehensive listing of OLLU events, including classrooms, conferences,
performing arts, cultural activities and more. Guests and users can search by date, event category,
or organization.
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Houston:
OLLU Houston and Lone Star College Woodlands Campus do not have on-campus student
housing facilities. During business hours, the grounds of the College are open to students, parents,
employees, contractors, guests, and the public, all individuals must comply with the rules and
regulations of the College. During non-business hours, access to all university facilities is by key,
if issued, electronic key card, or by admittance via the LSCPD. In the case of periods of extended
closing, LSCPD will admit only those with prior approval. For information about the access
protocol for a specific building on the LSC Campus, see the campus Facilities Director, a
department head, or contact LSCPD at (281)290-5911.
LSC’s Office of Emergency Management conducts the Junior College Audits as required by Texas
Education Code 37 on campus safety and security in collaboration with LSCPD, Facilities
personnel and the Vice President Administration offices. The findings are consolidated in the
Junior College if Audit Report (JCAR) that is submitted every three years to the Texas School
Safety Center (TxSSC). These audits are announced. The audits are primarily designed to find and
eliminate safety and security violations. The audit includes, but not limited to, a visual examination
of sprinkler heads, smoke detectors, fire extinguishers, and other life safety systems, etc.
La Feria:
La Feria Campus does not have on-campus student housing facilities. During business hours, the
grounds of the University are open to students, parents, employees, contractors, guests, and the
public, all individuals must comply with the rules and regulations of the University. During nonbusiness hours, access to all university facilities is by key, if issued, or university electronic key
card. In the case of periods of extended closing, OLLUPD will admit only those with prior
approval.
Weapons on Campus
A weapon is defined as any object that by use, design or definition may be utilized to inflict harm
or injury upon another individual or animal. Examples of weapons include but are not limited to
handguns, pistols, rifles, axes, and knives with blades in excess of five inches, mace, throwing
stars and nightsticks or batons. Possession, use, sale or transfer of weapons, whether licensed or
not, is prohibited on university premises and violators will be subject to disciplinary action. Such
weapons, if confiscated, immediately become the property of the university. Weapons of any kind
are prohibited on the university by the State Law (Penal Code 46.03, 30.06, and 30.07).
PENAL CODE § 30.06. Trespass by License Holder with a Concealed Handgun
a. A license holder commits an offense if the license holder:
1. carries a concealed handgun under the authority of Subchapter H, Chapter 411,
Government Code, on property of another without effective consent; and
2. received notice that entry on the property by a license holder with a concealed handgun
was forbidden.

22

b. For purposes of this section, a person receives notice if the owner of the property or
someone with apparent authority to act for the owner provides notice to the person by oral
or written communication.
c. In this section:
1. “Entry” has the meaning assigned by Section 30.05(b).
2. “License holder” has the meaning assigned by Section 46.035(f).
3. “Written communication” means:
A. a card or other document on which is written language identical to the following:
“Pursuant to Section 30.06, Penal Code (trespass by holder of license to carry a
concealed handgun), a person licensed under Subchapter H, Chapter 411,
Government Code (concealed handgun law), may not enter this property with a
concealed handgun”; or
B. a sign posted on the property that:
i. includes the language described by Paragraph (A) in both English and Spanish;
ii. appears in contrasting colors with block letters at least one inch in height; and
iii. is displayed in a conspicuous manner clearly visible to the public.
d. An offense under this section is a Class C misdemeanor punishable by a fine not to exceed
$200, except that the offense is a Class A misdemeanor if it is shown on the trial of the
offense that, after entering the property, the license holder was personally given the notice
by oral communication described by Subsection (b) and subsequently failed to depart.
e. It is an exception to the application of this section that the property on which the license
holder carries a handgun is owned or leased by a governmental entity and is not a premises
or other place on which the license holder is prohibited from carrying the handgun under
Section 46.03 or 46.035.
PENAL CODE § 30.07. Trespass by License Holder with an Openly Carried Handgun
a. A license holder commits an offense if the license holder:
1. openly carries a handgun under the authority of Subchapter H, Chapter 411,
Government Code, on property of another without effective consent; and
2. received notice that entry on the property by a license holder openly carrying a handgun
was forbidden.
b. For purposes of this section, a person receives notice if the owner of the property or
someone with apparent authority to act for the owner provides notice to the person by oral
or written communication.
c. In this section:
1. "Entry" has the meaning assigned by Section 30.05(b).
2. "License holder" has the meaning assigned by Section 46.035(f).
3. "Written communication" means:
A. a card or other document on which is written language identical to the following:
"Pursuant to Section 30.07, Penal Code (trespass by license holder with an openly
carried handgun), a person licensed under Subchapter H, Chapter 411, Government
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Code (handgun licensing law), may not enter this property with a handgun that is
carried openly"; or
B. a sign posted on the property that:
i. includes the language described by Paragraph (A) in both English and Spanish;
ii. appears in contrasting colors with block letters at least one inch in height; and
iii. is displayed in a conspicuous manner clearly visible to the public at each
entrance to the property.
d. An offense under this section is a Class C misdemeanor punishable by a fine not to exceed
$200, except that the offense is a Class A misdemeanor if it is shown on the trial of the
offense that, after entering the property, the license holder was personally given the notice
by oral communication described by Subsection (b) and subsequently failed to depart.
e. It is an exception to the application of this section that the property on which the license
holder openly carries the handgun is owned or leased by a governmental entity and is not
a premises or other place on which the license holder is prohibited from carrying the
handgun under Section 46.03 or 46.035.
f. It is not a defense to prosecution under this section that the handgun was carried in a
shoulder or belt holster.
The possession, carrying and use of weapons, ammunition or explosives is prohibited on university
owned or controlled property. Authorized law enforcement and/or persons specifically authorized
by the university are the only exception to this rule.
In accordance with Texas Penal Code Ch. 46, it is a felony to intentionally, knowingly or recklessly
possesses a firearm, illegal knife or prohibited weapon (with or without a concealed handgun
permit) on the physical premises of a school or educational institution, to include any buildings or
passenger transportation vehicles under the direct control of the educational institution. According
to the University’s Student Code of Conduct possession or use of firearms, imitation firearms,
explosives, ammunition, hazardous chemicals, or weapons as defined by state or federal law on
University premises or on any property or in any building or facility owned or controlled by the
University System is strictly prohibited by federal, state, or local laws. The possession or use of
imitation firearms, BB guns, air-soft guns, or similar simulated firearms are prohibited in all
campus housing areas.
DRUG AND ALCOHOL POLICY
The University Policy conforms to the Drug Free Schools Act of 1988 (Public Law 101-226) and
to the laws of the State of Texas. The University Policy Statement on a Drug Free School, is
distributed annually to all students through the Student Handbook and Annual Security Report.
The policy dictates the standards of conduct that prohibit unlawful possession, use or distribution
of illicit drugs and alcohol on OLLU property or as part of its activates. All Staff and Faculty are
notified through the Statement on Drug-Free School located on documents that they sign as part
of their hiring process.
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The overarching priority of OLLU with respect to alcohol and drugs is to help ensure the safety
and well-being of OLLU students, staff and faculty and comply with all applicable laws. OLLU is
committed to providing guidance so that students can learn to develop a responsible approach to
social challenges, including whether to consume alcohol, how to do so in moderation, and how to
comply with local, state, and federal laws governing alcohol consumption.
OLLU believes that everyone has the right to work and study in an environment free from the
effects of substance abuse and that those individuals who abuse alcohol and other drugs are a
danger to themselves and others.
Available Assistance for Abuse Problems
Alcohol and drugs can interfere with academics, friendships, jobs, family, and, most importantly,
one’s health, as well as create legal problems including warnings, citations, arrest, and jail. Any
student, faculty or staff desiring counseling, treatment or rehabilitation for drugs and/or alcohol
abuse may go to the Office of Health Services which is located in the University Wellness and
Activity Center or Counseling Services located in Providence Hall for referral or assessment.
Drug and alcohol problems are treatable. Most often, an individual responds to tailored treatments
that assist in cessation and relapse prevention. Treatments should acknowledge the medical,
psychological, social, and societal aspects of an individual and their families. Accordingly,
evidenced-based treatments have been established since the 1970's and have been infused into the
following treatment settings:
 Outpatient Counseling: Typically offer 1-2 hours of support per week through a licensed
mental health clinician;
 Intensive Outpatient Counseling: Typically requires 9 hours of support per week over 3 or
more days;
 Inpatient Care: Typically, residential treatment offering biomedical, psychiatric, and
clinical care along with psycho-educational components;
 Detox Services: Provide medication-based support for physiological dependence (i.e.,
Benzodiazepines and alcohol withdrawal) and typically require inpatient admission for 4
days;
 Medication Assisted Treatment: May require daily program attendance for medication, or
may allow for 1 medication check-up per month. Typically used for detox or maintenance
for physiological dependence (i.e., Opioid dependence); and/or
 Peer Support: Typically offer recommendations through group meetings and may provide
daily or weekly offerings based on location (i.e., 12-step meetings, SMART recovery, etc.).
Health Risks Associated with the Use of Drugs and Alcohol
There are serious physical and psychological health implications associated with the use and/or
abuse of drugs and alcohol that vary based on the frequency, extent, and intensity of consumption.
When consumed in excess, drugs and alcohol can also lead to overdose or death. It is important
that each student at Our Lady of the Lake University be aware of the health risks and the counseling
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and rehabilitative programs available as well as standards of conduct and legal and disciplinary
penalties.
Alcohol is a central nervous system depressant that is absorbed into the blood stream and
transmitted to all parts of the body. Even low doses significantly impair the judgment and
coordination required to drive a car safely, increasing the likelihood that a driver will be involved
in an accident. Low to moderate doses reduce physical coordination and mental alertness, while
increasing the incidence of aggressive behavior. Moderate to high doses of alcohol drastically
impair an individual’s ability to function, sometimes rendering them unconscious. Long-term
drinking of large quantities of alcohol can increase the risk of developing liver and heart disease,
circulatory and stomach problems, various forms of cancer, and may cause irreversible brain
damage. Health hazards associated with the excessive use of alcohol or with alcohol dependency
include dramatic behavioral changes, retardation of motor skills, and impairment of reasoning and
rational thinking. These factors result in a higher incidence of accidents and accidental deaths for
such persons than non-users of alcohol. Nutrition also suffers, and vitamin and mineral
deficiencies are frequent. Prolonged alcohol abuse causes bleeding from the intestinal tract,
damage to liver, often resulting in cirrhosis, impotence, severe inflammation of the pancreas, and
damage to the bone marrow, heart, testes, ovaries and muscles. Damage to the nerves and organs
is usually irreversible. Cancer is the second leading cause of death in alcoholics and is ten times
more frequent than in non-alcoholics. Sudden withdrawal of alcohol from persons dependent on
it will cause serious physical withdrawal symptoms.
Illicit drugs can interfere with important brain activities, including coordination, memory, and
learning. They increase the risk of lung cancer, destroy liver cells, initiate severe weight loss, and
may weaken the immune system. Users may also experience abdominal pain, nausea, vomiting,
rapid heartbeat, and irregular breathing. Convulsions, coma, and death are also possible.
Combining drugs can be fatal (i.e., two central nervous systems depressants; alcohol and
benzodiazepines, alcohol and opioids, etc.).
Cocaine- Cocaine is a stimulant that is most commonly inhaled as a powder. It can be dissolved
in water and used intravenously. The Cocaine extract (freebase) is smoked. Users progress from
infrequent use to dependence within a few weeks or months. Psychological and behavioral
changes resulting from the use include over stimulation, hallucinations, irritability, sexual
dysfunction, psychotic behavior, social isolation, and memory problems. An overdose produces
convulsions and delirium and may result in death from cardiac arrest. Discontinuing the use of
cocaine requires considerable assistance, close supervision and treatment.
Amphetamines- Amphetamines include speed, the love drug, and ecstasy. Patterns of use and
associated effects are similar to cocaine. Severe intoxication may produce confusion, rambling,
and incoherent speech, anxiety, psychotic behavior, ringing in the ears, hallucinations, and
irreversible brain damage. Intense fatigue and depression resulting from use can lead to suicide.
Large doses may result in convulsions and death from cardiac or respiratory arrest.
Heroin and Opiates- These drugs are usually taken intravenously. “Designer” Drugs similar to
opiates include Fentanyl, Demerol, and “China White.” Addiction and dependence develop
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quickly. Impaired judgment, slurred speech, and drowsiness characterize use. Overdose is
manifested by coma, shock, and depressed respiration, with the possibility of death from
respiratory arrest. Withdrawal problems include sweating, diarrhea, fever, insomnia, irritability,
nausea, vomiting, and muscle and joint pain.
Hallucinogens or Psychedelics. These include LSD, mescaline, peyote, and phencyclidine (PCP
or "angel dust"). Use impairs and distorts one's perception of surroundings, causes bizarre mood
changes, and results in visual hallucinations that involve geometric forms and colors, and persons
or objects. Users who discontinue use experience "flashback", consisting of distortions of virtually
any sensation. Withdrawal may require psychiatric treatment for the accompanying persistent
psychotic states. Suicide is not uncommon.
Solvent inhalants, e.g., glue lacquers, plastic cement. Fumes from these substances cause
problems similar to alcohol. Incidents of hallucinations and permanent brain damage are more
frequent.
Marijuana (Cannabis). Marijuana is usually ingested by smoking. Prolonged use can lead to
psychological dependence, disconnected ideas, and alteration of depth perception and sense of
time, impaired judgment, and impaired coordination.
Damage from intravenous drug use. In addition to the adverse effects associated with the use of
a specific drug, intravenous drug users who use un-sterilized needles, or who share needles with
other drug users can develop AIDS, hepatitis, tetanus (lock jaw), and infections of the heart.
Permanent brain damage may also result. The use of alcohol and many of these drugs cause birth
defects of a very serious nature.
Drug and alcohol use while pregnant may result in a number of health complications for the fetus
such as premature birth, miscarriage, and low birth weight.
Go To (https://www.drugabuse.gov/sites/default/files/cadchart.pdf) for more information.
Local, State and Federal Legal Sanctions
A student who violates the OLLU’s Alcohol and Drugs policy is subject both to the University’s
sanctions and to criminal sanctions provided by federal, state, and local law.
Drug Possession, Ingestion or Inhalation
The possession, consumption, sale or transfer of illegal drugs, other controlled substances and drug
related paraphernalia is not tolerated. Residence Life staff members are especially concerned with
behaviors that violate or interfere with rights of others and the dignity of self. Of primary
importance to the university community are the following regulations:
 Section 481.112, Texas Health and Safety Code, deals with Manufacture Penalty Group 1
drug offenses: less than 1 gram is a state jail felony; more than 1 gram and less than 4
grams is a 2nd degree felony; more than 4 grams and less than 200 grams is a 1st degree
felony; more than 200 grams and less than 400 grams is life imprisonment or a term of 10
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to 99 years and up to a $100,000 fine; more than 400 grams is life imprisonment or a term
of 10 to 99 years and up to a $250,000 fine.
Section 481.1121, Texas Health and Safety Code, deals with Manufacture Penalty Group
1-A drug offenses: number of abuse units less than 20 is a state jail felony; number of abuse
units more than 20 and less than 80 is a 2nd degree felony; number of abuse units more
than 80 and less than 4000 is a 1st degree felony; more than 4000 units is life imprisonment
or a term of 15 to 99 years and up to a $250,000 fine.
Section 481.113, Texas Health and Safety Code, deals with Manufacture Penalty Group 2
drug offenses: less than 1 gram is a state jail felony; more than 1 gram and less than 4
grams is a 2nd degree felony; more than 4 grams and less than 400 grams is a 1st degree
felony; and more than 400 grams is life imprisonment or a term of 10 to 99 years and up to
a $100,000 fine.
Section 481.114, Texas Health and Safety Code, deals with Manufacture Penalty Group 3
and 4 drug offenses: less than 28 grams is a state jail felony; more than 28 grams and less
than 200 grams is a 2nd degree felony; more than 200 grams and less than 400 grams is a
1st degree felony; and more than 400 grams is life imprisonment or a term of 10 to 99 years
and up to a $100,000 fine.
Section 481.1151, Texas Health and Safety Code, deals with Possession Penalty Group 1A drug offenses: number of abuse units less than 20 is a state jail felony; number of abuse
units more than 20 and less than 80 is a 3rd degree felony; number of abuse units more
than 80 and less than 4000 is a 2nd degree felony; more than 4000 units and less than 8000
units is a 1st degree felony; and more than 8000 units is life imprisonment or a term of 15
to 99 years and up to a $250,000 fine.
Section 481.116, Texas Health and Safety Code, deals with Possession Penalty Group 2
drug offenses: less than 1 gram is a state jail felony; more than 1 gram and less than 4
grams is a 3rd degree felony; more than 4 grams and less than 400 grams is a 2nd degree
felony; and more than 400 grams is life imprisonment or a term of 5 to 99 years and up to
a $50,000 fine.

 Section 481.117, Texas Health and Safety Code, deals with Possession Penalty Group 3
drug offenses: less than 28 grams is a Class A misdemeanor; more than 28 grams and less
than 200 grams is a 3rd degree felony; more than 200 grams and less than 400 grams is a
2nd degree felony; and more than 400 grams is life imprisonment or a term of 5 to 99 years
and up to a $50,000 fine.
 Section 481.118, Texas Health and Safety Code, deals with Possession Penalty Group 4
drug offenses: less than 28 grams is a Class B misdemeanor; more than 28 grams and less
than 200 grams is a 3rd degree felony; more than 200 grams and less than 400 grams is a
2nd degree felony; more than 400 grams is life imprisonment or a term of 5 to 99 years and
up to a $50,000 fine.
 Section 481.121, Texas Health and Safety Code, deals with possession of marijuana
offenses: less than 2 oz. is a Class B misdemeanor; more than 2 oz. and less than 4 oz. is a
Class A misdemeanor; more than 4 oz. and less than five pounds is a state jail felony; more
than five pounds and less than 50 pounds is a 3rd degree felony; more than 50 pounds and
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less than 2000 pounds is a 2nd degree felony; and more than 2000 pounds is life
imprisonment or a term of 5 to 99 years and a fine not to exceed $50,000.
Section 481.120, Texas Health and Safety Code, deals with delivery of marijuana offenses:
less than one quarter ounce is a Class B misdemeanor if delivery is without compensation;
less than one quarter ounce is a Class A misdemeanor if delivery is for compensation; more
than one quarter ounce and less than five pounds is a state jail felony; more than five pounds
and less than 50 pounds is a 2nd degree felony; more than 50 pounds and less than 2000
pounds is a 1st degree felony; and more than 2000 pounds is life imprisonment or a term
of 10 to 99 years and a fine not to exceed $100,000.
Section 481.122, Texas Health and Safety Code, deals with the offense of the delivery of
a controlled substance or marijuana to a minor (17 years of age or younger) and provides
that the offense is a 2nd degree felony punishable by imprisonment for a term of not more
than 20 years or less than 2 years and a fine not to exceed $10,000.
21 U.S.C.S. § 844(a). For the first conviction: up to one (1) year of imprisonment and fine
of at least $1,000, or both. After one (1) prior drug conviction: at least fifteen (15) days’
imprisonment, not to exceed two (2) years, and fine of at least $2,500. After two (2) or
more prior drug convictions: At least ninety (90) days’ imprisonment, not to exceed three
(3) years, and fine of at least $5,000. The special sentencing provisions for possession of
flunitrazepam (the “date rape drug”) include imprisonment not to exceed three (3) years
and fine of at least $1,000. In addition to the above penalties, the court has discretion, upon
conviction, to order a fine in the amount of the reasonable costs of the investigation and
prosecution of the offense.
21 U.S.C.S. §§ 853(a) and 881(a). This statute allows for the forfeiture of personal and real
property used, or intended to be used, to possess or to facilitate possession of a controlled
substance if that offense is punishable by more than one (1) year of imprisonment.
Additionally, this allows for the forfeiture of money, controlled substances, drug
paraphernalia, firearms, books and records, vehicles, boats, aircraft or any other
conveyance used, or intended to be used, to transport or facilitate the transportation, sale,
receipt, possession, or concealment of a controlled substance or any raw materials,
products, or equipment of any kind which are used, or intended for use, in manufacturing,
compounding, processing, delivering, importing, or exporting any controlled substance.
20 U.S.C.S.§ 1091(r). A student who has been convicted of any offense under any federal
or state law involving the possession or sale of a controlled substance for conduct that
occurred during a period of enrollment for which the student was receiving any grant, loan,
or work assistance under federal law, shall not be eligible to receive any grant, loan, or
work assistance during the period beginning on the date of such conviction and ending after
the interval specified as follows. If convicted of an offense involving the possession of a
controlled substance: first (1st) offense, the student is ineligible for one (1) year; second
(2nd), offense, the student is ineligible for two (2) years; third (3rd) offense, the student is
ineligible indefinitely. If convicted of an offense involving the sale of a controlled
substance, the penalty for the first (1st) offense is an ineligibility period of two (2) years;
the penalty for a second (2nd) offense is ineligibility for an indefinite period. A student
whose eligibility has been suspended under the above paragraph may resume eligibility
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before the end of the ineligibility period if (a) the student satisfactorily completes a drug
rehabilitation program that (i) complies with such criteria as prescribed by regulations and
(ii) includes two (2) unannounced drug tests; (b) the student successfully passes two (2)
unannounced drug tests conducted by a drug rehabilitation program that complies with
such criteria as prescribed by regulations; or (c) the conviction is reversed, set aside, or
otherwise rendered not valid.
 21 U.S.C.S. § 862. The following penalties are for possession of a controlled substance.
Penalties are increased for trafficking. Denial of federal benefits, such as grants, contracts,
loans, and professional and commercial licenses, up to one (1) year for the first (1st) offense
and up to five (5) years for the second (2nd) and subsequent offenses
Alcohol
OLLU police officers enforce Texas Alcoholic Beverage Code, Chapter 106, laws regulating the
use of alcoholic beverages and underage drinking. Officers may issue court appearance citations
or affect an arrest if required by law. Regarding the consumption of alcohol by students of legal
drinking age, local, state and federal laws must be observed at all times. Of primary importance to
the university community are the following regulations:
 Sections 106.04, 106.071, and 106.115, Texas Alcoholic Beverage Code, provide that the
offense of consumption of alcohol by a minor is punishable as a Class C misdemeanor and
attendance at an alcohol awareness program, and where the person has been previously
convicted twice for an alcohol-related offense by a minor, the punishment is a fine of not
less than $250 or more than $2000; confinement in jail for a term not to exceed 180 days;
or both the fine and confinement; community service of 8 to 40 hours; suspension of Texas
Driver's License or permit for 30 to 180 days and attendance at an alcohol awareness
program.
 Sections 106.05, 106.071, and 106.115, Texas Alcoholic Beverage Code, provide that the
possession of alcohol by a minor is punishable as a Class C misdemeanor and attendance
at an alcohol awareness program, and where the person has been previously convicted
twice for an alcohol-related offense by a minor, the punishment is a fine of not less than
$250 or more than $2000; confinement in jail for a term not to exceed 180 days; or both
the fine and confinement; community service of 8 to 40 hours; suspension of Texas Driver's
License or permit for 30 to 180 days and attendance at an alcohol awareness program.
 Section 106.03, Texas Alcoholic Beverage Code, provides that the penalty for selling
alcohol to a minor is a Class A misdemeanor.
 Section 106.06, Texas Alcoholic Beverage Code, provides that the penalty for purchasing
alcohol for a minor or giving or making available an alcoholic beverage to a minor is a
Class B misdemeanor.
 Sections 106.07, 106.071, and 106.115, Texas Alcoholic Beverage Code, provide that the
penalty for misrepresentation of age by a minor to a person selling or serving alcoholic
beverages is punishable as a Class C misdemeanor and attendance at an alcohol awareness
program, and where the offender is a minor previously convicted twice for alcohol-related
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offenses, a fine of not less than $250 or more than $2000; confinement in jail for a term
not to exceed 180 days; or both fine and imprisonment; community service of 8 to 40 hours;
suspension of Texas Driver's License for 30 to 180 days and attendance at an alcohol
awareness program.
Section 49.02, Texas Penal Code, provides that the offense of public intoxication wherein
a person appears in a public place while intoxicated to the degree that the person may
endanger himself or another person is punishable as a Class C misdemeanor, unless the
person is younger than 21 years old, wherein Sections 106.071 and 106.115, Texas
Alcoholic Beverage Code apply and provide for a Class C misdemeanor punishment and
attendance at an alcohol awareness program, and where the offender has been previously
convicted twice for an alcohol-related offense by a minor, the punishment is a fine of not
less than $250 or more than $2000; confinement in jail for a term not to exceed 180 days;
or both the fine and confinement; community service of 8 to 40 hours; suspension of Texas
Driver’s License or permit for 30 to 180 days and attendance at an alcohol awareness
program.
Section 106.06, Texas Alcoholic Beverage Code, provides that the penalty for purchasing
alcohol for a minor or giving or making available an alcoholic beverage to a minor is a
Class A misdemeanor.
Sections 49.04, 49.09, Texas Penal Code, provide that the offense of driving while
intoxicated is punishable as a Class B misdemeanor with a minimum term of confinement
of 72 hours unless the driver had an open container of alcohol in his possession in which
case the offense is a Class B misdemeanor with a minimum term of confinement of six
days in jail. One prior conviction enhances the punishment to a Class A misdemeanor with
a minimum term of confinement of 30 days; two prior convictions enhances the punishment
to a 3rd degree felony.
Section 49.02, Texas Penal Code, provides that the offense of public intoxication wherein
a person appears in a public place while intoxicated to the degree that the person may
endanger himself or another person is punishable as a Class C misdemeanor, unless the
person is younger than 21 years old, wherein Sections 106.071 and 106.115, Texas
Alcoholic Beverage Code apply and provide for a Class C misdemeanor punishment and
attendance at an alcohol awareness program, and where the offender has been previously
convicted twice for an alcohol-related offense by a minor, the punishment is a fine of not
less than $250 or more than $2000; confinement in jail for a term not to exceed 180 days;
or both the fine and confinement; community service of 8 to 40 hours; suspension of Texas
Driver's License or permit for 30 to 180 days and attendance at an alcohol awareness
program.

The Following Guidelines Apply to Possession and Consumption of Alcohol in The Residence
Hall.
 Alcohol beverages are permitted in Providence Hall only. Resident students of these halls
age 21 or over are permitted to possess and to responsibly consume alcohol in their
residence hall rooms, provided all individuals present are age 21 or over.
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 Alcohol beverages are prohibited in Ayres, Centennial, Flores, Pacelli, and St Ann's
Residents of the halls, even if aged 21 or older, are prohibited from possessing and
consuming alcohol in their rooms.
 Regardless of age and residence hall location, consumption of alcohol is prohibited in
public areas (e.g. lounge, hallways, patios) inside and outside the residence halls, except at
those events approved by the Campus Activities Office and the Office of Residence Life.
 Kegs and party balls, with or without alcohol, are prohibited in the residence halls. This
includes empty kegs or party balls brought on university premises for storage purposes or
to be used as furniture or decoration.
Someone who wishes to provide the OLLUPD with information but does not wish to be identified
as the party providing the information, can use the Silent Witness tip-line at (210) 433-0911.
Explanation of Judicial Authority
The authority to enact and enforce regulations of the University is vested in the University’s
President by the Board of Trustees. The responsibility for enforcing those policies may be
delegated to any University official the President designates.
The Provost/Vice President for Academic Affairs is the principal officer designated for the
administration of academic discipline and the Vice President for Student Life is the principal
officer designated for the administration of non- academic discipline.
Persons may be designated by these individuals to implement disciplinary policies. Generally,
discipline is utilized as a means of regulating conduct that occurs on University premises or any
action or behavior that brings serious disrepute to the University, its community, and/or the pursuit
of its objectives.
The Director of Residence Life/Student Judicial Affairs shall act as the primary judicial hearing
officer for non-academic violations and shall develop policies for the administration of the judicial
program and procedures for the conduct of meetings that are consistent with the provisions of the
Student Code of Conduct. Decisions made by the Director of Residence Life/Student Judicial
Affairs shall be final unless a timely request for review is filed in accordance with Student Code
of Conduct. The University reserves the right to notify parents of dependent students regarding
conduct situations as necessary
Violation of Law and University Discipline
 The University disciplinary proceedings may be instituted against a student charged with
violation of a law that is also a violation of the Student Code of Conduct, depending on
the situation, without regard to the tendency of civil litigation or criminal investigation
and prosecution. Proceedings under this Student Code of Conduct may be carried out prior
to, simultaneously with, or following civil or criminal proceedings.
 If a student is charged with an off-campus violation of federal, state or local laws, but not
with any other violation of the Student Code of Conduct, disciplinary action may be taken,
and sanctions imposed for grave misconduct demonstrating flagrant disregard for the
University community.
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 When a student is charged with a violation of the law by federal, state, or local authorities,
the University shall not request or agree to special considerations for that individual
because of his or her status as a student. If the alleged offense is also the subject of a
proceeding under the Student Code of Conduct, the University may advise off-campus
authorities of the existence of the Student Code of Conduct and of how such matters shall
be handled internally within the University community. The University shall cooperate
fully with law enforcement and other agencies in the enforcement of criminal law on
campus and the conditions imposed by criminal courts for the rehabilitation of student
violators. Students, faculty members and staff members, acting in their personal
capacities, remain free to interact with governmental representatives, as they deem
appropriate.
Non-Academic Sanctions for Violating Student Code of Conduct
 Warning - A written notice to the student that the student is violating or has violated the
Student Code of Conduct. The notice may specify that more severe disciplinary action shall
occur should the student be involved in further violations during the written notice period.
 Probation - A written notice to the student that the student is violating or has violated the
Student Code of Conduct and is placed on probation for a designated period of time. This
notice may specify that more severe disciplinary action shall occur should the student be
involved in further violations during the period of the probation.
 Loss of Privileges - Denial of specified privileges for a designated period of time.
 Fines
o alcohol-related activity: increments of $50, up to $300;
o damages to University property and equipment: actual cost of repair, including labor
and materials;
o failure to return reserved space to proper condition: labor costs and other expenses;
o false alarms: $200;
o non-compliance with community retribution or other discretionary sanctions: $5 per
hour of unperformed service;
o possession or use of narcotics or controlled substances: $50;
o unauthorized residence hall room change: $35;
o pets in residence hall: $50 plus any related charges/deodorizing treatment, as
determined by the Director of Residence Life.
 Restitution - Compensation for loss, damage or injury. This sanction may take the form of
appropriate service and/or monetary or material replacement.
 Behavioral Requirement - Participation in required activities such as academic and/or
personal counseling, conducting specific projects with administrative offices, and writing
letters of apology, among others.
 Discretionary Sanctions - Work assignments, community retribution and university
service, among others.
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 Residence Hall Probation - Placement on official notice that if further violations of the
Student Code of Conduct occur during the probationary period, the student may
immediately be removed from the residence hall.
 Residence Hall Reassignment - Relocation to another residence hall if, in the opinion of
the Director of Residence Life/Student Judicial Affairs, other resident students and/or the
University community would benefit from such a move.
 Residence Hall Suspension - Separation from the residence halls for a designated period of
time, after which the student shall be eligible to return; conditions for readmission may be
specified.
 Residence Hall Expulsion - Permanent separation from the residence halls.
 Administrative Suspension - Restriction of the student’s right to conduct official business
with the University because of the student’s outstanding obligations. This suspension shall
be lifted when obligations are met.
 Co-curricular Suspension - Exclusion from all University facilities, services and functions,
except the attendance of classes. Use of any other facilities, including residence halls, must
be approved by the Director of Residence Life/Student Judicial Affairs.
 Suspension - Separation from the University for a designated period of time, after which
the student is eligible to petition for return. During the period of suspension, the student
shall be banned from the University’s premises.
 Dismissal - Removal from the University. The student is ineligible to enroll in classes for
a minimum of one year but may petition for reconsideration or readmission at the
conclusion of the dismissal period. During the period of dismissal, the student shall be
banned from the University’s premises.
 Expulsion - Permanent separation from all University facilities, services and functions. The
student shall be permanently banned from University’s premises.
Minimal Sanctions for Offenses
The following are the minimal sanctions for violations of the Student Code of Conduct. These
sanctions apply only to first time offenses. Repeat offenders may receive more serious sanctions,
up to and including any combination of the aforementioned sanctions:
 Alcohol-related activity: Probation, Fine ($50 minimum), Evaluation and/or Personal
Counseling and/or referral, Community Retribution (25 hours minimum);
 Damage to University property or equipment: Probation, Restitution, Community
Retribution (20 hours minimum);
 Failure to comply with directions: Probation;
 Failure to return reserved space to proper condition: Probation, Loss of Privilege(s),
Restitution;
 False Alarms: Fine ($200 minimum), Suspension, Dismissal, Expulsion;
 False testimony: Suspension;
 Forgery of signatures or fabrication of documents: Suspension;
 Hazing: Probation, Community Retribution (15 hours minimum);
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 Lewd conduct: Probation, Behavioral Requirement, Evaluation and/or Personal
Counseling and/or referral, Community;
 Misuse of computer resources and/or e- mail accounts: Probation, Loss of Privilege(s),
Restitution, Suspension;
 Misuse of ID card: Warning;
 Misuse of telephone or long-distance service: Probation, Restitution;
 Non-compliance with community retribution or other discretionary sanctions: Fine ($5
minimum per hour of unperformed service);
 Physical abuse, verbal abuse, harassment or sexual assault: Suspension
 Possession or use of firearms or other weapons: Probation, Confiscation of Weapon(s),
Community Retribution (15 hours minimum);
 Possession or use of incense, fireworks, candles or other open flamed devices in residence
halls: Confiscation and Disposal of Items, Community Retribution (10 hours minimum);
 Possession or use of narcotics or controlled substances: Probation, Fine ($50 minimum),
Drug Assessment, Evaluation and/or Personal Counseling and/or referral, Community
Service, hours will be determined;
 Smoking indoors and in designated smoke- free areas: Probation, Community Retribution
(10 hours);
 Theft of property: Restitution, Suspension;
 Unauthorized residence hall room change: Fine ($35 minimum);
 Violation of overnight guest policy in residence halls: Probation, Loss of Privilege(s);
 Violation of quiet hours in residence halls: Warning, Probation;
 Violation of visitation policy in residence halls: Warning, Loss of Privilege(s).
Drug and Alcohol Counseling Services
The following programs provide services related to drug use and abuse including dissemination of
informational material, educational programs, counseling services, referrals and college
disciplinary actions:






Health Services, located in the University Wellness and Activity Center, Room 112
Counseling Services, located in Providence Hall, Room 101
Human Resources, located in Main, Room 125
Office of Residence Life, located in Pacelli Hall
Community Counseling Services / Holy Cross Family Health Center located at 590 N.
General McMullen Dr.

TITLE IX POLICY AND PROCEDURES
Our Lady of the Lake University (OLLU) is a Catholic institution, sponsored by the Congregation
of Divine Providence. The staff and faculty at Our Lady of the Lake University place a high
commitment to the core values of community, integrity, trust, and service, and it is our policy to
provide an educational experience and workplace free of sexual misconduct. Sexual misconduct
includes, but is not limited to sexual harassment, sexual violence, dating violence, domestic
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violence, and stalking as well as gender-based discrimination. Sexual misconduct is not tolerated
at OLLU, and we have a responsibility to address sexual misconduct in accordance with several
federal laws including, but not limited to, Title IX of the Education Amendments of 1972, Title
VII of the Civil Rights Act, the Clery Act, and the Campus Save Act.
University programs and activities that receive federal funding must comply with all federal and
state laws. No individual shall be excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any program or activity operated by the University. These
programs and activities may include, but are not limited to admissions, recruitment, financial aid,
academic programs, student services, counseling and guidance, discipline, classroom assignment,
grading, vocational education, recreation, physical education, athletics, housing and student
employment.
Our Lady of the Lake University not only complies with all state and federal statutes, regulations,
executive orders, and federal government contracts/programs, but it has also instituted
comprehensive education and primary prevention programs as well as grievance procedures which
strive to ensure integrity and trust when complaints regarding sexual misconduct, including sexual
violence, domestic violence, dating violence and stalking emerge.
We believe that all human beings are inherently sacred and deserve dignity and respect and every
community member is expected to be respectful in all interactions as part of the learning
experience.
This policy and its procedures apply to all students, faculty and staff at Our Lady of the Lake
University.
Title IX Deputy Coordinators
The University has appointed a team of individuals to serve as Title IX Deputy Coordinators.
These individuals are tasked with ensuring responsive actions at the individual and University
levels.
The Title IX Deputy Coordinators for OLLU are primarily responsible for:
 serving as the main contact to individuals bringing complaints;
 assessing a student’s request for confidentiality in the context of the school’s responsibility
to provide a safe and nondiscriminatory environment for all students;
 acting as an impartial source of assistance in the resolution of disputes;
 upon receiving complaints, investigating the incident, overseeing the investigation of the
incident, or otherwise ensuring that an investigation takes place given access to school law
enforcement unit investigation notes and findings as necessary for the Title IX
investigation, so long as it does not compromise the criminal investigation;
 making recommendations regarding sanctions against accused individuals and any
necessary actions to redress the effects of sexual misconduct to the Title IX Coordinator;
and
 identifying and implementing necessary interim measures.
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The Title IX Coordinator at OLLU is primarily responsible for:
 ensuring University responsibilities are met, especially those related to training of students,
staff, faculty and those with Title IX responsibilities;
 coordinating the work of all OLLU departments that are engaged in Title IX efforts and
overseeing the school’s response to Title IX reports and complaints;
 assigning complaints to Title IX Deputy Coordinators for investigation and
recommendation;
 making determinations regarding the need to assign an outside independent investigator if
determined necessary;
 receiving recommendations from the Title IX Deputy Coordinators;
 ensuring that the University Grievance Committee receives training;
 ensuring complaints are handled through consistent practices and standards;
 reviewing all complaints received to identify and address any patterns or systemic
problems or potential problems;
 monitoring the overall climate of the university for the purpose of addressing areas of
concern and identifying primary prevention and education needs;
 providing assistance to school law enforcement unit employees regarding how to respond
appropriately to reports of sexual violence; and
 assessing a student’s request for confidentiality in the context of the school’s responsibility
to provide a safe and nondiscriminatory environment for all students.
A list of the Title IX Deputy Coordinators at OLLU and the name and contact information for the
Title IX Coordinator is attached as Appendix A and can also be accessed on the University’s
website. A current list of Title IX Deputy Coordinators is also available in the office of the Title
IX Coordinator located in Moye Hall 305, San Antonio Campus or by calling 210-431-6552.
The Title IX Coordinator as well as all Title IX Deputy Coordinators are available to serve all
constituents at OLLU. You are not required to go to the coordinator in a particular area as you can
go to whoever you feel most comfortable. Title IX Deputy Coordinators may reach out to the Title
IX Coordinator and to other Title IX Deputy Coordinators within the OLLU community for
assistance and to coordinate complaint investigation and resolution as they deem necessary and
appropriate. Please note that all online faculty, staff and students should submit complaints to the
San Antonio Campus contacts. Reports involving the Rio Grande Valley and Houston Campuses
will be investigated jointly by the contact on that campus and the San Antonio Campus contacts.
We encourage all students, faculty and staff to report incidents of sexual misconduct, including
sexual harassment, sexual violence, domestic violence, dating violence, stalking and
discrimination.
Responsible Employees and Sexual Violence
A “responsible employee” is defined as someone who has the authority to take action to redress
sexual violence; who has been given the duty of reporting incidents of sexual violence or any other
misconduct by students to the Title IX Coordinator or other appropriate school designee; or whom
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a student could reasonably believe has this authority or duty. At Our Lady of the Lake University,
all employees are considered “responsible employees” with a duty to report incidents of sexual
violence or any other misconduct by students to the Title IX Coordinator. In general student
employees are not considered responsible employees but are also encouraged to report incidents
they learn about to achieve a safe and comfortable campus. However, Resident Assistants and
Teaching Assistants are considered responsible employees even if their primary role on the campus
is a student.
All members of the University community are also required to report other incidents of sexual
misconduct, including harassment, retaliation or discrimination. The Title IX Coordinator will ask
the reporting employee to fill out a form describing the nature of the incident or will assist the
employee in doing so. After the report is filed, campus officials may require additional information
to fulfill the University’s obligations under Title IX or other laws such as the Clery Act. All
incidents must be reported within 72 hours of learning of the event with full detail to the Title IX
Coordinator. In the event that confidentiality is requested by the student complainant, the Title IX
Coordinator will make a determination as to whether OLLU can provide a safe nondiscriminatory
environment for its students while honoring the request. See Appendix B for information
regarding more details regarding Confidentiality.
Duty of Good Faith
Members of the University community have a duty of good faith when making a report of sexual
misconduct.
Retaliation is Prohibited
Retaliation against a student or employee for bringing a complaint of sexual misconduct or
participating in a sexual misconduct investigation is strictly prohibited. Any employee or student
who does so is in violation of this policy and will be subject to disciplinary action. It is unlawful
and actionable to retaliate against an individual for the purpose of interfering with any right or
privilege secured by federal or Texas law. Our Lady of the Lake University is committed to the
prevention of retaliation. When reports of retaliation are made, immediate and appropriate steps
to investigate or otherwise determine what has occurred will be made. OLLU will also take
measures to protect the complainant and witnesses and ensure their safety as necessary. OLLU
students, staff and faculty will be informed on an annual basis that retaliation is prohibited, and
officials will not only take steps to prevent retaliation but will also take strong responsive action
if it occurs.
Definitions
Sexual Misconduct is a sexual act or contact of a sexual nature that occurs, regardless of personal
relationship, without the consent of the other person(s), or that occurs when the person(s) is unable
to give consent or whose consent is coerced or obtained in a fraudulent manner. For the purpose
of this Policy, sexual misconduct includes, but is not limited to, sexual assault, sexual abuse,
violence of a sexual nature, sexual harassment, non-consensual sexual intercourse, sexual
exploitation, video voyeurism, contact of a sexual nature with an object, or the obtaining, posting
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or disclosure of intimate descriptions, photos, or videos without the express consent or the persons
depicted therein, as well as dating violence, domestic violence and stalking.
Sexual misconduct is a violation of OLLU policy and can also be a crime. Definitions of conduct
that are specific to OLLU and Clery Act obligations are listed below; however, this list is not
exhaustive and state and federal criminal conduct against an OLLU student is prohibited.
Sexual Violence
Sexual violence refers to physical sexual acts perpetrated against a person’s will or where a person
is incapable of giving consent (e.g., due to an individual’s age or use of drugs or alcohol, or because
an intellectual or other disability prevents the individual from having the capacity to give consent).
A number of different acts fall into the category of sexual violence, including rape, sexual assault,
sexual battery, sexual abuse, and sexual coercion. Sexual violence against an OLLU student will
be addressed, regardless of whether it is committed by a member of the school community or third
parties.
Sexual Assault
A person commits an offense if the person intentionally or knowingly causes the penetration of
the anus or sexual organ of another person by any means, without that person's consent; causes the
penetration of the mouth of another person by the sexual organ of the actor, without that person's
consent; or causes the sexual organ of another person, without that person's consent, to contact or
penetrate the mouth, anus, or sexual organ of another person, including the actor. Tex. Penal Code
22.011(a)(1)
Sexual assault is defined in the Clery Act as an offense that meets the definition of rape, fondling,
incest or statutory rape as used in the FBI’s UCR program:
 Rape – the penetration, no matter how slight, of the vagina or anus with any body part or
object, or oral penetration by a sex organ of another person, without the consent of the
victim.
 Fondling – The touching of the private body parts of another person for the purpose of
sexual gratification, without the consent of the victim, including instances where the victim
is incapable of giving consent because of his/her age or because of his/her temporary or
permanent mental incapacity.
 Incest – Sexual intercourse between persons who are related to each other within the
degrees wherein marriage is prohibited by law.
 Statutory Rape – Sexual intercourse with a person who is under the statutory age of consent.
Domestic Violence
Domestic violence is also referred to as family violence in Texas and is defined as an act by a
member of a family or household against another member of the family or household that is
intended to result in physical harm, bodily injury, assault or sexual assault or that is a threat that
reasonably places the member in fear of imminent physical harm, bodily injury, assault or sexual
assault, but does not include defensive measures to protect oneself. Abuse by a member of a family
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or household toward a child of the family or household also constitutes domestic or family
violence. Texas Penal Code 71.004
The Clery Act defines domestic violence as a felony or misdemeanor crime of violence committed
by a current or former spouse or intimate partner of the victim; by a person with whom the victim
shares a child in common; by a person who is cohabitating with, or has cohabitated with, the victim
as a spouse or intimate partner; by a person similarly situated to a spouse of the victim under the
domestic violence or family violence laws of the jurisdiction in which the crime of violence
occurred; or by any other person against an adult or youth victim who is protected from that
person’s acts under the domestic violence or family violence laws of the jurisdiction in which the
crime of violence occurred.
Dating Violence
“Dating violence” means an act, other than a defensive measure to protect oneself, by an actor that
is committed against a victim with who the actor has or has had a dating relationship with or
because of the victim’s marriage to or dating relationship with an individual with whom the actor
is or has been in a dating relationship or marriage; and is intending to cause physical harm, bodily
injury, assault, or sexual assault or that is a threat that reasonably places the victim in fear of
imminent physical harm, bodily injury, assault or sexual assault. A “dating relationship” means a
relationship between individuals who have or have had a continuing relationship of a romantic or
intimate nature. This is evaluated by the length of the relationship, nature of the relationship and
frequency and type of interaction between the two persons involved in the relationship. Casual
acquaintanceship or ordinary fraternization in a business or social context does not constitute a
“dating relationship.” Texas Penal Code 71.0021
The Clery Act defines dating violence as violence committed by a person who is or has been in a
social relationship of a romantic or intimate nature with the victim. The existence of such a
relationship shall be determined based on the reporting party’s statement and with consideration
of the length of the relationship, the type of relationship, and the frequency of interaction between
the persons involved in the relationship. For purposes of this definition, dating violence includes,
but is not limited to, sexual or physical abuse or the threat of such abuse and does not include acts
covered under eth definition of domestic abuse.
Stalking
Stalking refers to when a perpetrator, on more than one occasion and pursuant to the same scheme
or course of conduct that is directed specifically at another person, knowingly engages in conduct
that: constitutes an offense under Section 42.07, or that the actor knows or reasonably should know
the other person will regard as threatening: bodily injury or death for the other person; bodily
injury or death for a member of the other person's family or household or for an individual with
whom the other person has a dating relationship; or that an offense will be committed against the
other person's property; causes the other person, a member of the other person's family or
household, or an individual with whom the other person has a dating relationship to be placed in
fear of bodily injury or death or in fear that an offense will be committed against the other person's
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property, or to feel harassed, annoyed, alarmed, abused, tormented, embarrassed, or offended; and
would cause a reasonable person to: fear bodily injury or death for himself or herself; fear bodily
injury or death for a member of the person's family or household or for an individual with whom
the person has a dating relationship; fear that an offense will be committed against the person's
property; or feel harassed, annoyed, alarmed, abused, tormented, embarrassed, or offended. Texas
Penal Code 42.072
Stalking is defined by the Clery Act as engaging in a course of conduct directed at a specific person
that would cause a reasonable person to fear for the person’s safety or the safety of others or suffer
substantial emotional distress.
Consent as defined in state law: A sexual assault is without the consent of the other person if the
actor compels the other person to submit or participate by the use of physical force or violence;
the actor compels the other person to submit or participate by threatening to use force or violence
against the other person, and the other person believes that the actor has the present ability to
execute the threat; the other person has not consented and the actor knows the other person is
unconscious or physically unable to resist; the actor knows that as a result of mental disease or
defect the other person is at the time of the sexual assault incapable either of appraising the nature
of the act or of resisting it; the other person has not consented and the actor knows the other person
is unaware that the sexual assault is occurring; the actor has intentionally impaired the other
person's power to appraise or control the other person's conduct by administering any substance
without the other person's knowledge; the actor compels the other person to submit or participate
by threatening to use force or violence against any person, and the other person believes that the
actor has the ability to execute the threat; the actor is a public servant who coerces the other person
to submit or participate; the actor is a mental health services provider or a health care services
provider who causes the other person, who is a patient or former patient of the actor, to submit or
participate by exploiting the other person's emotional dependency on the actor; the actor is a
clergyman who causes the other person to submit or participate by exploiting the other person's
emotional dependency on the clergyman in the clergyman's professional character as spiritual
adviser; or the actor is an employee of a facility where the other person is a resident, unless the
employee and resident are formally or informally married to each other under Chapter 2, Family
Code.
When investigating acts of sexual violence, OLLU will also consider the following to be true with
respect to determining whether consent did or did not exist during a sex act:
 Consent to engage in a sexual activity must exist from beginning to end of each instance
of sexual activity.
 Consent is demonstrated through mutually understandable words and/or actions that clearly
indicate a willingness to engage in a specific sexual activity.
 Silence alone, without actions evidencing permission, does not demonstrate Consent.
Consent must be knowing and voluntary,
 To give Consent a person must be the age of majority which, in Texas is 18 years old.
 Assent does not constitute Consent if obtained through coercion or from an individual
whom the Alleged Offender knows or reasonably should know is incapacitated.
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The responsibility of obtaining Consent rests with the person initiating the sexual activity.
Use of alcohol or drugs does not diminish one’s responsibility to obtain consent.
Consent to engage in sexual activity may be withdrawn by any person at any time.
Once withdrawal of Consent has been expressed, the sexual activity must cease.
Consent is automatically withdrawn by a person who is no longer capable of giving
Consent.
 A current or previous consensual dating or sexual relationship between the persons
involved does not itself imply Consent or preclude a finding of responsibility.






Sexual Harassment
Sexual Harassment is unwelcome harassment of a sexual nature, such as unwelcome sexual
advances, requests for sexual favors, and other verbal, nonverbal or physical conduct of a sexual
nature. Gender based harassment is also considered a form of sexual harassment and includes
harassment based on actual or perceived gender identity or nonconformity with sex stereotypes.
Sexual harassment is prohibited.
Sexual Harassment that is sufficiently severe to deny or limit a student’s ability to participate in
or benefit from the University’s education programs and activities creates a hostile environment.
In the event that it is determined that sexual harassment has resulted in the creation of a hostile
environment, OLLU will take prompt and effective steps that are reasonably calculated to end and
eliminate the harassment; prevent it from recurring; and if necessary remedy its effects.
Freedom of Speech
OLLU supports an individual’s right to freedom of speech as guaranteed by the First Amendment
to the United States Constitution. The intent of this Policy is to protect students affiliated with
OLLU and not to regulate protected speech. OLLU acknowledges that the higher education
community is a place in which ideas are shared and sometimes ideas and concepts are unpopular
or not shared by others in the academic community. This policy does not prohibit controversial
topics or speech. This policy addresses speech that infringes upon the rights of others to take part
in the educational opportunities provided by OLLU.
Academic Freedom
In the event that a student has a complaint regarding the content of an academic course, the manner
in which it is being taught, or speech that takes place within the academic setting, the entire context
of the complaint will be considered to ensure that issues more appropriately characterized as
“academic freedom” are not being investigated as sexual harassment. The fact that speech takes
place within an academic setting is not automatically characterized as allowable pursuant to
“academic freedom”; however, instructors have leeway to discuss or allow discussions regarding
potentially controversial or uncomfortable topics that are related to the subject matter being taught.
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Consensual Relationships
Affirmative consent in the context of a sexual activity is defined as a knowing, voluntary and
mutual decision among all participants to engage in the course of a mutually agreed upon sexual
activity. The person giving consent must act freely, voluntarily and understand the nature of
consent.
A consensual sexual relationship between a faculty or staff member and a student does not
necessarily equate to sexual harassment or misconduct. This policy, however, prohibits consensual
sexual relationships between a faculty or staff member and a student whenever the faculty or staff
member is in a position of professional responsibility with respect to the student, in a position to
make or influence decisions, or to confer or withhold benefits relating to the student's education
or employment. The description of the roles and responsibilities of the individuals, rather than job
titles, will drive OLLU decision-making regarding whether an individual is or was in a position of
professional responsibility with respect to a student. Therefore, graduate students and teaching
assistants should take care to understand appropriate boundaries with respect to students in classes
over which they have responsibility and decision-making.
Grievance Procedures
Any student, faculty or staff member who believes they have been the victim of sexual misconduct,
including harassment, violence, stalking and/or discrimination can report the incident to the Title
IX Coordinator or to the appropriate Title IX Deputy Coordinator. The Title IX Deputy
Coordinator will ask the person reporting to fill out a form that specifies the nature of the complaint
and sign it. Assistance in completing the form will be provided if necessary. If an employee reports
an incident, the employee may complete the form or receive assistance completing the form.
Confidentiality:
Confidentiality is a key component of the reporting process. Through the new OLLU Cares
program, a confidential victim advisor is available to any complainant who wishes to have a
confidential advisor assist them throughout the process. A complainant should indicate their desire
to have a confidential advisor on the online or paper form or can verbally express their desire to
have a confidential victim advisor assist them and the form will be marked accordingly. The
confidential victim advisor will then contact the complainant within 24 hours or as soon as possible
to advise them as the complainant continues through the grievance process. The confidential victim
advocate can attend as much or as little of the following with the complainant as is desired by the
complainant. This advisor is held to same standards of other advisors, however they have special
training and expertise on matters involving sexual misconduct.
The Coordinator or Deputy Coordinator will explain his/her role in resolving the complaint and
will provide a description of the degrees of privacy that can be provided by campus and noncampus resources (see Appendix B). Additionally, the Deputy Coordinator will explain the
grievance processes and the individual will be given the option of seeking an informal or formal
resolution to the complaint. OLLU can, and will, take prompt steps to protect the complainant as
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necessary, including taking interim measures before the final outcome of an investigation. A list
of potential available interim measures and accommodations is attached as Appendix C.
In a complaint involving sexual violence, dating violence, domestic violence or stalking, if the
complainant is uninterested in pursuing an informal or formal response or if OLLU does not have
authority over the alleged respondent, the alleged victim may still be able to receive
accommodations to assist in alleviating the effects of the sexual violence. An alleged victim of
sexual misconduct has the right to stop the investigation process at any time; however, if the Title
IX Coordinator believes there is compelling evidence that an offense may have been committed
and that the alleged offense poses a threat to the campus community, he/she may move forward to
investigate and address the matter and take appropriate action to ensure the safety of the campus
community even if the complainant does not want the matter pursued.
In cases where the respondent is an OLLU staff or faculty member, his/her supervisor as well as
the Department of Human Resources will be informed of the pending case as well as of its
outcome, including any recommendations regarding a particular class of employee.
Individuals reporting criminal acts can also file a report with the appropriate police department.
Criminal incidents occurring on campus should be reported to the OLLU Police Department. Offcampus incidents should be reported to the San Antonio Police Department (911 for emergency;
210-207-7273 for non-emergency), or local police municipalities for our locations outside of San
Antonio. All reports of criminal acts should be filed immediately. However, a victim of sexual
violence is not required to report a criminal act to the police or press charges in order for OLLU
to move forward with an investigation.
An anonymous report is different than a confidential report. Anonymous reports can be made at
the following website: https://ollusa-advocate.symplicity.com/titleix_report. When prompted to
put a name, type “Anonymous” and for email address, type anonymous@ollusa.edu. Any other
entries in the required fields that indicate anonymity will also be honored. Anonymous reports will
be reviewed, and action will be taken to the extent possible. Even if sanctions against a particular
individual cannot be sought, anonymous reports can assist the Title IX Coordinator in identifying
areas of campus concern and can lead to positive systemic changes. Note: OLLU employees cannot
fulfill their mandatory reporting obligation by reporting anonymously.
Informal Resolution Process
Depending on the nature of the complaint, the Title IX Coordinator or Deputy Coordinator will
discuss a variety of informal methods that may allow the complainant to achieve an effective
resolution of the problem. Sexual misconduct that rises to the level of a crime or acts of sexual
violence is not appropriate for the informal resolution process. Informal resolution is one way of
addressing a complaint of sexual misconduct. The goal is to achieve a mutually desired resolution
that as well as to counsel and educate the parties and redress any effects; however, informal
resolution is not mediation. The use of the informal process is entirely voluntary. A complainant
who is uncomfortable using any informal process is not expected to do so and will not be otherwise
encouraged to pursue it. Informal resolution is best used in complaints that involve nonphysical
actions with allegations and outcomes, including sanctions that are uncontested. A complainant
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who has opted for informal resolution may, at any time, stop the process and request a formal
resolution. The University’s general practice for handling informal complaints is as follows:
 After discussing the complaint with the complainant and determining that an informal
resolution is desired, the Title IX Deputy Coordinator handling the complaint will promptly
notify the respondent that an informal complaint has been made.
 A meeting with the respondent will be scheduled to allow the respondent an opportunity to
review the complaint/allegations.
 If the respondent agrees to accept responsibility for his or her actions and the terms of any
proposed sanction are desired by both parties, the matter may be resolved informally.
 A simultaneous meeting with both parties may be held as part of informal resolution but is
not required nor is it always appropriate.
 The matter can be moved from information resolution process to the formal resolution
process by either party or by the Title IX Deputy Coordinator at any time.
Formal Resolution Process
If an individual seeks formal resolution or if a matter moves from informal to formal resolution,
the Title IX Deputy Coordinator handling the complaint will promptly notify the respondent that
a formal complaint has been made. A violation of the policy by a student constitutes a violation of
the Student Code of Conduct and may also violate one or more other substantive code provisions.
NOTE: A staff or faculty member's violation of the Sexual Misconduct Policy constitutes a breach
of his or her terms of employment with reference to the applicable provisions of the Employee
Conduct and Job Performance Rules and the Faculty Professional Ethics Statement, respectively
(Staff Handbook p. G-19; Faculty Handbook, Appendix P). As such, all violators will also be
subject to the established disciplinary outcomes described in the aforementioned handbooks.
Complaints about the Title IX Coordinator, the VP of Administration or the President of the
University can be made directly to the Chair of the Board of Trustees who will generally follow
these guidelines but will use an outside impartial investigator and a trained panel of the Board of
Trustees rather than the University Grievance Committee. A trained panel of the Board of Trustees
may also be used in place of the University Grievance Committee in other circumstances.
The University’s general practice for handling complaints is as follows, recognizing that
circumstances of a particular case may require some flexibility of process:
 The Title IX Deputy Coordinator handling the complaint will receive consent to investigate
from the complainant and then promptly notify the respondent that a formal complaint has
been made, and a meeting with the respondent will be scheduled to allow the respondent
an opportunity to review the complaint/allegations.
 The respondent will be encouraged to meet with the Title IX Deputy Coordinator and
receive a copy of this policy and the grievance procedures.
 The Deputy Coordinator will provide the respondent with an opportunity to review the
complaint/allegations.
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 The Title IX Deputy Coordinator may consult with the Title IX Coordinator to determine
whether the anticipated investigation warrants an outside investigator at any time in the
process.
 The Title IX Deputy Coordinator or designee, including an outside investigator, will
conduct a thorough investigation that will include contacting the witnesses provided by
both parties and making a reasonable effort to consult other known sources of relevant
information. Names and contact information of witnesses will be requested from the
respondent. Respondent will have 7 working days to provide a written response to the
complaint. A working day is defined as a day when the University is in full operation. Both
parties are allowed to provide the names of any witnesses that they believe will assist the
investigator in making a determination. Reasonable efforts will be made to keep the parties
informed of the progress of the investigation. The parties to the complaint are prohibited
from conducting their own investigation. The respondent will be made aware of any interim
measures that have been put into place that directly affect respondent, such as a university
initiated stay away agreement.
 The investigation will be completed by the Title IX Deputy Coordinator or designee within
sixty (60) calendar days of the complaint. In the event that extenuating circumstances
warrant an investigation taking longer than 60 calendar days until resolution, the reasons
for the delay will be documented by the Title IX Deputy Coordinator. A simultaneous
criminal investigation is an example of a situation that may warrant a delay.
 The Title IX Deputy Coordinator will make a written recommendation to the Title IX
Coordinator regarding the allegations. The Title IX Coordinator will consider the
recommendation, will make a final decision in consultation with the offices of Student Life,
Human Resources of the Provost, and will communicate that decision to both parties by
mailing a determination letter containing all required information* via regular mail to the
mailing address(es) on file with the University or an alternative mailing address, if
provided by either party or by sending a determination letter via electronic mail using the
University e-mail address on file or an alternative email address, if provided by either party.
The decision will be based on a preponderance of the evidence standard. In the event that
either party has not provided an alternative mailing address, the address that will be used
is the address that is on file with the University. For most scheduling matters, the
University e-mail address on file or an alternative e-mail address will be used. It is within
the Title IX Coordinator’s discretion to use an alternative method of delivery as determined
necessary or appropriate.
*The nature of the misconduct will affect what information must and can be provided to the parties.
Specific information regarding what information must be provided based on the allegations is set
forth in Appendix D.
 Regardless of the level of detail that is provided in writing to the parties, both parties will
have the opportunity to schedule a time(s) to review all documents generated during and
relevant to the investigation, with or without an advisor of their choice. These
opportunities will be offered in a timely manner and at a mutually agreeable time during
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university business hours in the office of the Title IX Coordinator or another appropriate
location.
 The parties will have ten (10) working days to appeal the decision. The appeal should be
submitted in writing to the Title IX Coordinator on the appeal form provided by 5 pm CST.
 With the exception of the appeal deadline, all other timelines may be extended upon
determination that good cause for such extension exists and after written request or
documentation for the extension prior to the deadline is made.
 If a timely appeal is not filed, the sanctions and any other outcomes designed to remedy
the effects of the conduct and prevent further occurrences will take place. A respondent’s
failure or refusal to participate in the investigation will not prevent an investigation from
taking place or a decision from being made.
Formal Appeal Hearing
If an appeal is filed by either party, the Title IX Coordinator will review the complaint and all
documentation and will gather a panel of 3-5 from the sitting OLLU University Grievance
Committee (UGC). The Title IX Coordinator will select a UGC panel member to serve as chair
and will prepare the appeal materials for the panel that will include: the complaint, response, any
investigation materials including documents, transcripts (if any) from interviews, investigator
notes, recommendation (if any), decision, and appeal. The Appeal Hearing will be scheduled to be
held within five (5) University business days, and the names of the selected UGC members will
be disclosed to both parties.
 The entirety of the process, including the investigation and appeal hearing, will be
conducted fairly, impartially, and with the purpose of discovering the truth. However,
formal rules of procedure and evidence used in courts of law will not apply.
 A policy violation will be evaluated using the preponderance of evidence standard. This is
the same standard of proof used in most civil legal cases and requires that the determination
as to what occurred is more probable or likely than not. This entails some sense of weighing
the evidence based on the relative importance of the various pieces of evidence presented.
 Consent is not a viable defense if the behavior concerns a minor or a faculty or staff
member who is in a position of professional responsibility over the complainant. Consent
may be available as an affirmative defense in other circumstances. When claiming that the
conduct was consensual, the respondent must provide support for the fact that the conduct
was consensual or that there was a good faith basis to reasonably believe the complainant
consented. Alcohol consumption or other voluntary impairment on the part of the
respondent will not affect a finding that consent did not exist.
 The respondent and complainant may each identify a support person of their choosing
during the entire complaint process, also referred to as an advisor. Each party may bring
an advisor of choice with him or her to the appeal hearing. However, the advisors will be
present for the purpose of providing support to the individual directly and will not be
afforded the opportunity to speak or present. The University reserves the right to remove
or dismiss disruptive advisors or those who don't abide by restrictions on participation.
Additionally, the University is not required to reschedule a proceeding or hearing if the
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advisor cannot attend a meeting or hearing. An individual named by either party as a
witness or potential witness should not serve in the role of advisor to either party.
 Timely notice for all meetings will be given to both parties as well as to when an appeal
hearing will take place. Attendance at an appeal hearing is not required and failure to
attend by either party will not affect the decision of the UGC.
 The appeal hearing is considered private and is closed to the public. Accordingly, the
University will exert its best efforts to maintain the confidentiality of the proceeding and
to protect the privacy of the parties to the complaint. The hearing is limited to the
complainant, respondent, their advisors of choice, the Title IX Coordinator and the selected
panel members from the University Grievance Committee (UGC).
The appeal hearing will consist of a summary of the complaint, investigation and decision by the
Title IX Coordinator; a brief presentation by each party if desired; informal questioning of either
party by the UGC panel, if desired; and private deliberation by the UGC. The UGC panel may
reconvene after deliberation at their discretion. The UGC panel may also consult with the Title
IX Coordinator during the entire process. A majority vote of the UGC panel will determine
whether the underlying decision made by the Title IX Deputy Coordinator should be upheld,
overturned, or upheld, in part, and overturned, in part. The appeal decision will be written by the
UGC chair and presented to both parties and the Title IX Coordinator within seven (7) working
days after the hearing. The UGC committee’s decision is final.
The University Grievance Committee
The University Grievance Committee (UGC) consists of fourteen committee members selected
from throughout the University who will serve three-year terms. Six members are faculty from the
various University schools and eight are staff members employed by the University. The dean of
each school nominates faculty members (of any rank). Staff members are nominated by the vice
presidents of their unit. The deans and vice presidents will make their recommendations to the
president. The president makes all final decisions regarding appointments. Vacant positions can
be filled as necessary.
The Title IX Coordinator will convene a group of between three to five members of the UGC to
govern and preside over an anticipated appeal hearing. A committee member will be selected by
the Title IX Coordinator to serve as chair. The group must also include an ex-officio member with
the authority to impose sanctions on the respondent. If a UGC member cannot be impartial or has
a conflict of interest, he/she must recuse him/herself from the hearing. The parties to the appeal
will be provided with the names of the selected UGC panel early in the formal complaint process
and will be offered an opportunity to request that a member be removed or replaced for real or
perceived bias. All UGC members will be trained on Title IX, this Sexual Misconduct Policy and
the procedural process.
Sanctions and Results from Formal Proceedings
 The Title IX Coordinator and/or UGC may impose any one or more sanctions as
appropriate in the circumstances. In imposing sanctions, the Title IX Coordinator or UGC
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will consider the nature, frequency, and severity of the offending conduct, the resulting
harm to persons or to the campus community, the respondent's past disciplinary record at
the University, and the likelihood of future harm to other persons or to the campus
community. Sanctions for corrective action may also be imposed.
 For students, sanctions will be communicated to the Assistant Vice President for Student
Life or designee, who will administer the sanctions. Student sanctions include, but are not
limited to: reprimands; probation; loss of privileges; suspension; expulsion; or any other
sanction determined appropriate.
 For faculty and staff, sanctions will be communicated to the human resource department
and the immediate supervisor, which may include deans and vice presidents. Faculty and
staff sanctions include but are not limited to: official reprimands; restrictions on
participation in campus activities; transfer, suspension or administrative leave of absence;
participation in an appropriately designed educational or counseling program; termination
of employment; or recommendations for any one or a combination thereof. In the event
that sanctions are recommended in a circumstance involving employees who are not
entirely at-will, the Title IX Coordinator will ensure that all supporting documentation for
the underlying recommendation will be forwarded to the appropriate decision-maker(s).
NOTE: Investigation and adjudication of a formal complaint process pursuant to this policy will
continue regardless of whether a complaint withdraws or otherwise leaves school or resigns from
employment.
Interim Measures and Accommodations
During the initial assessment of the complaint, the Title IX Deputy Coordinator will make a
determination, together with the complainant, regarding whether any interim measures might be
put into place to assist the complainant during the course of the investigation and/or resolution.
Some or all of these measures may become permanent as part of the resolution. Additionally, a
complainant is not required to pursue sanctions against a respondent in order to be provided with
accommodations that will serve to remedy the effects of the violence. Accommodations or interim
measures may also be appropriate in cases in which an OLLU student is a victim of sexual
violence, but OLLU does not have jurisdiction over the perpetrator. In these situations, OLLU
students are encouraged to seek assistance and will not otherwise be required to prove a criminal
case in order to seek accommodations, including counseling. The Title IX Coordinator for OLLU
can authorize permanent measures or accommodations and may be consulted as necessary
regarding any interim measures or accommodations. A non-exhaustive list of interim measures
and possible accommodations is attached as Appendix C.
Jurisdiction
Personal Jurisdiction - Any person may file a complaint of sexual misconduct against employees,
students, visitors, and authorized users of OLLU facilities and/or resources under this Policy. A
University student means any student who is registered or enrolled at the University at the time of
the alleged sexual misconduct, including sexual misconduct that is alleged to have occurred during
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any academic recess, provided that there was an expectation of such student's continued enrollment
at the University at the time that the conduct is reported.
Geographic Jurisdiction - This Policy applies to any allegation of sexual misconduct that
involves a University student or employee regardless of where the alleged sexual misconduct
occurred. Although there is no geographical limitation to invoking this Policy, sexual misconduct
that is alleged to have occurred at a significant distance from the University may be more difficult
to investigate. In addition, with respect to any complaint (a) by a person who is not a member of
the University community and (b) relating to conduct that occurs off of the physical property of
the University but which is sufficiently related to the University, the University reserves the right
to determine, in its sole discretion, whether the conduct described in the complaint constitutes a
sufficient risk and relationship to the University community to warrant an attempt to investigate
and/or otherwise resolve or address the complaint.
Timing of Complaints and Availability of Procedures - If it is determined that there is
jurisdiction over an allegation of sexual misconduct, there is no time limit to making a complaint
of alleged sexual misconduct. Nevertheless, individuals are encouraged to report alleged sexual
misconduct immediately in order to maximize OLLU’s ability to conduct a thorough, impartial,
and reliable investigation. Failure to promptly report alleged sexual misconduct may result in the
loss of relevant evidence and witness testimony and may impair OLLU’s ability to enforce this
Policy.
Related Misconduct
In accordance with this Policy, the Title IX Deputy Coordinators are empowered to hear
allegations of sexual misconduct together with any other violations of the OLLU's Student Code
of Conduct that are directly related to the alleged sexual misconduct or any alleged violations of
this Policy, as well as to recommend sanctions in response to Student Code of Conduct violations
that might not independently fall within the Title IX Policy. Such related misconduct may include,
without limitation, violations of rules of privacy, violations of University directives, and/or
violations of other Standards of Conduct that occurred in the course of the alleged sexual
misconduct.
Amnesty Policy - Individuals who participate in the investigation process, whether as parties to
the investigation or as witnesses, are expected to provide truthful information in accordance with
OLLU’s Student Code of Conduct. It is the policy of OLLU to provide amnesty for any student
who reports in good faith, sexual violence or any student witness who is participating in an
investigation related to sexual violence. The University shall not sanction the student for a student
conduct violation, such as underage drinking, that is revealed in the course of such a report or
investigation involving sexual violence.
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Counseling and Support Resources
San Antonio Resources:
Any victim of sexual misconduct, including dating violence, domestic violence, stalking, or sexual
assault is encouraged to seek support. Students, faculty and staff have access to a variety of support
services, some of which are fully confidential. As a member of the Our Lady of the Lake University
community, you have a right to live, work, and study in an environment free of harassment. If you
believe that you have been or are being subjected to sexual misconduct, the University encourages
you to use the resources available to you to get the kind of help, guidance, and support that you
seek.
Below is a list of on-campus and community resources available:
 Office of Counseling Services
The Office of Counseling Services provides psychological services and support for
enrolled students that enhance psychological and emotional growth. The counseling
department provides a limited number of psychological services to University students and
their families utilizing brief therapeutic models. Services are free to students.
Dr. Rosa A. Espinosa, LPC, Program Director
Providence Hall, Room 101
210-431-4053
 OLLU Cares
The purpose of OLLU Cares is to provide education throughout the OLLU campus in hopes
of preventing and reducing violence and crimes on campus, including but not limited to:
•
•
•
•
•

Sexual Assault
Sexual Harassment
Dating Violence
Domestic Violence
Stalking

Services and support by OLLU Cares are provided through a confidential advisor. These are
provided to students, faculty and staff regardless of sex, race, ethnicity, sexual orientation, age,
disability, religion or national origin.
Jackie Walter, MA
Elliott House, Room 202
210-528-7041
ollucares@ollusa.edu
jlwalter@ollusa.edu
 Community Counseling Service
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The Community Counseling Service (CCS) offers individual, couple/marital, or family
counseling and psychological testing. The CCS staff is concerned with the mental health
needs of San Antonio, including OLLU students. Confidential services are provided at a
reasonable fee.
Dr. Bernadette H. Solórzano, Community Counseling Service Director
590 N. General McMullen
San Antonio, Texas 78228
210-434-1054
 University Chaplain
The University Chaplain provides confidential counseling to any student, faculty or staff
member with respect to discriminatory harassment, sexual harassment, sexual assault or
sexual misconduct. The chaplain may work with a complainant to arrange a more formal
counseling resource on or off-campus. The only role of the chaplain in a harassment
complaint will be to provide confidential counseling. Unless otherwise required by law,
the chaplain is not required to report a client's sexual misconduct or harassment problem
to the University without the client's consent and will not assume an advocacy role.
Fr. Kevin Fausz, University Chaplain
Elliott House, San Antonio Campus
210-431-3973
 The Rape Crisis Center (RCC)
The Rape Crisis Center (RCC) provides services to any victim of sexual assault or abuse,
recent or past. They also assist family members and friends of those who have been
sexually assaulted or abused. In addition, they provide prevention education, community
education, and professional training.
CarmenVasquez, Clinical Director
mcvasquez@rapecrisis.com
4606 Centerview Ste. 200
San Antonio TX, 78228
Office: 210-521-7273
24-Hour Hotline: 210-349-7273
 Family Violence Prevention Services
Family Violence Prevention Services, Inc. (FVPS) has been helping victims of domestic
violence in San Antonio since 1977. FVPS began as an emergency shelter for women and
children and we now offer a complete array of shelter, transitional housing, counseling,
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children’s, and legal services to help individuals and families recover from the pain and
long-term effects of domestic violence.
Crisis Hotline: (210) 733-8810
24 Hours a Day, 365 Days a Year
http://www.fvps.org
Houston Resources:
Houston Area Women’s Center- The Center operates a 24-Hour hotline and offers confidential
support for women, men and youth who have experienced domestic or sexual violence, as well
as for concerned friends and family.







Domestic Violence Hotline – 713-528-2121
TDD Line – 713-528-3625
Outside of the Houston area – 800-256-0551
Sexual Assault Hotline – 713-528-7273
TDD Line – 713-528-3691
Outside of the Houston area – 800-256-0661

La Feria Resources:
Family Crisis Center of the Rio Grande Valley- Family Crisis Center, Inc. is a domestic violence
and rape crisis center that provides service to victims and their families. The Center offers a 24hour hotline, provides 24-hour emergency shelter, crisis intervention, hospital accompaniment
and advocacy. We also offer intervention and prevention services within our community.
Contact the Family Crisis Center today. We are here to help you by appointment or as a walk-in.
616 W. Taylor, Harlingen, TX 78550
24-Hour Hotline 1-866-423-9304
(956)423-9305
(956)423-9306
Women’s Shelter
1602 W. Harrison Suite C,
Harlingen, TX 78550
(301)779-2100
If you are the victim of a sexual assault, go to a secure place and contact the City of La Feria Police
Department 24 hours a day, 7 days a week at 911. If an assault occurred off - campus, you may
contact the OLLU P.D. and they will assist in contacting the City of La Feria Police Department.
The OLLU Police Department can also assist you in contacting a support person, a counselor from
University Counseling Services, campus minister or a representative from The Family Crisis
Center of the Rio Grande Valley. You will also receive assistance in seeking medical attention.
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If requested, these departments will assist the victim in contacting the OLLUPD. The OLLUPD is
available to all victims to provide information about personal safety, Texas Crime Victims’ Rights,
Texas Crime Victims Compensation Fund and other related information upon request. Reports of
sexual assault, domestic & dating violence and stalking can also be made to The City of La Feria
Police Department at (956)797-3121 or The Cameron County Sheriff’s Office at (956)554-6700.
OLLUPD or Campus Security Authorities will assist the victim in contacting these agencies, if
requested.
Records Retention and Disclosure
The University will retain a confidential record of sexual misconduct, dating violence, domestic
violence, stalking and discrimination including the complaint and its results of the proceedings.
The existence and contents of this record may not be publicly disclosed by the University without
the written consent of the person about whom the information is sought, except as permitted by
the Family Educational Rights and Privacy Act or as required by law or a valid court order. The
complaint record may otherwise be used by the University for legitimate internal purposes relating
exclusively to the enforcement of this policy.
Notification of Policy and Procedure
The Office of Human Resources distributes this policy at faculty and staff orientation and it is
always available on the University portal and the public website to staff members, faculty,
administration, Board of Trustees and the public. The Office of Student Life distributes it to
students. This policy is integrated into the University Student Handbook, Staff Handbook, and
Faculty Handbook. The Office of Human Resources and the Office of Student Life will conduct
workshops for all students, staff and faculty with the goal of providing necessary information on
resources, support options and the ultimate goal of preventing incidents of this nature from
occurring on campus.
This policy is subject to change and may be amended at any time without prior notice. The most
current version of the policy will always be available on the University portal.
As a member of the Our Lady of the Lake University community, you have a right to live, work,
and study in an environment free of harassment. If you believe that you have been or are being
subjected to sexual misconduct, the University encourages you to use the resources available to
you to get the kind of help, guidance, and support that you seek.
Appendix A
The Title IX Coordinator at OLLU is:
Suzanne Patrick, Compliance Officer
sbpatrick@ollusa.edu or titleix@ollusa.edu
Moye Hall Room 305, San Antonio Campus
210-431-6552
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Title IX Deputy Coordinators 2017-2018
Title IX Deputy Coordinators for Complaints Submitted by Students
Cullen Grinnan, Associate Professor of Education
Moye Hall, Room 303, San Antonio Campus
ctgrinnan@ollusa.edu
210-431-6731
Julio Guerrero, Assistant Professor of Kinesiology
Metz Hall 409B, San Antonio Campus
Jgguerrero@ollusa.edu
210-431-4168
Adrienne Rodriguez, Associate Athletics Director and Director of Campus Recreation
adrodriguez@ollusa.edu University Wellness and Activities Center (UWAC) #116, San Antonio
Campus
210-431-4154
Title IX Deputy Coordinator for Complaints Submitted by Staff and Faculty
Maria Becerra, Human Resources Manager
Mbecerra15@ollusa.edu Main Building, Room 125B, San Antonio Campus
210-431-4045
Patricia Gomez, Assistant Director for Human Resources
pagomez@ollusa.edu Main Building, Room 125H, San Antonio Campus
210-431-5550
Title IX Deputy Coordinator for Complaints Submitted by Staff, Faculty and Students on
the Rio Grande Valley (La Feria) campus:
Patricia M. Blanco, PhD, Director
pmblanco@ollusa.edu La Feria Administrative Building, Room A3
956-277-0146
Title IX Deputy Coordinator for Complaints Submitted by Staff, Faculty and Students on
The Woodlands (Houston) campus:
Melinda Kirtley, Director/Admissions Counselor
mgkirtly@ollusa.edu Houston Campus, Room 118H
936-273-7620
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Appendix B: Degrees of Privacy and Confidentiality
The degree to which privacy can be provided and confidentiality can be protected depends upon
the professional role of the person being consulted. An individual can speak confidentially with
certain persons in legally protected roles. Counselors and medical providers at Community
Counseling Service and the University Chaplain are in roles that allow them to have varying
degrees of confidentiality in their communications. The Confidential Victim Advisor available to
parties through the OLLU Cares Program is also able to maintain confidentiality OLLU’s policy
and procedures. Physicians, nurses, psychologists, psychiatrists and social workers must report a
sexual assault committed against a person under 18 years and vulnerable adults.
Information regarding sexual violence shared with most other OLLU employees must be disclosed
to the Title IX Coordinator or a Title IX Deputy Coordinator. Employees have been designated as
Responsible Employees and have been trained to disclose this obligation to a student who the
Responsible Employee believes may be about to share details involving an allegation of sexual
violence. Responsible Employees have also been given information regarding OLLU’s
confidential resources to share with students. In the event that a Responsible Employee shares
information with a Title IX Deputy Coordinator, the Title IX Deputy Coordinator will make all
attempts to honor a student complainant’s desire for confidentiality while simultaneously fulfilling
the University’s obligation to address and resolve allegations of crime and/or violence.
Additionally, the University is required by law to disclose all reports of on-campus sexual violence
as well as certain criminal conduct for statistical purposes to Security Services, without personal
identifying information. In compliance with federal law, these statistics and other mandated crime
statistics are reported annually.
Level 1, The Most Confidential Communication: Conversations with the chaplain, medical
personnel and confidential counselors and OLLU Cares confidential victim advisor as well as with
staff from these offices afford complainants and respondents the highest level of confidentiality.
Conversations with the chaplain, medical personnel and confidential counselors are not disclosed
to anyone (unless there is a threat of physical harm to that individual or others) without the
expressed or written permission of the person seeking advice.
Level 2, Private Communication: OLLU Employees and the Title IX Deputy Coordinators afford
complainants and respondents private but less confidential communication. OLLU Employees
have been designated as mandatory reporters of information regarding sexual violence of which
they are aware. They will report all relevant details of which they are aware to a Title IX Deputy
Coordinator who can have a private communication with a complainant. While the Title IX
Deputy Coordinators are able to answer questions, provide guidance, discuss options, resolve
disputes, and, when necessary, refer persons to other appropriate resources, the communication is
less protected than a Level 1 communication. Title IX Deputy Coordinators will make all attempts
to keep an investigation as private as possible. They will also honor a student complainant’s
wishes to maintain privacy to the extent that this is possible depending on the circumstances
alleged. Disciplinary action cannot be pursued without informing the respondent of the
complainant's identity, unless the charges could be effectively rebutted without knowing who
made them. It may also be determined that the allegations constitute such a serious threat to the
well-being of the community that maintaining complete privacy or resolving the matter through
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informal resolution is inappropriate or would place the campus community in danger. In such
cases, the University reserves the right to pursue further action.
NOTE: A victim’s personally identifying information will not be included in any publicly
available recordkeeping, including Clery Act reporting and disclosures such as the annual security
report and the daily crime log.
Personally identifying information is individually identifying information for or about an
individual, including information likely to disclose the location of a victim of domestic violence,
dating violence, sexual assault or stalking, regardless of whether the information is encoded,
encrypted, hashed or otherwise protected including first and last name; home or other physical
address; contact information (including postal, e-mail or Internet protocol address or telephone or
facsimile number); a social security number, driver’s license number, passport number or student
identification number; and any other information, including date of birth, racial or ethnic
background or religious affiliation that would serve to identify any individual.
Appendix C: Interim Measures and Accommodations
Interim measures are designed to ensure equal access to educational programs and activities.
Interim measures and/or accommodations are available for complainants in situations alleging
sexual violence which include dating and domestic violence, sexual assault and stalking. The
following list is not exhaustive, and each situation will be handled on a case-by-case basis by a
Title IX Deputy Coordinator who has knowledge of campus resources and what might be
reasonably available under the specific circumstances:














Class schedule or dorm room changes
Work schedule change
Transportation assistance
Change in dining location
Excused absences or substitute assignments
Escorts for safe movement within the campus community
University issued Stay Away Orders or Agreements
Supportive measures – counseling, mental health, medical services
Assistance acquiring victim advocacy services from local providers
Assistance acquiring VISA and immigration information
Assistance acquiring student financial aid information
Assistance acquiring legal services information
Victims are encouraged to communicate any other needs regarding protective measures
that may not be listed and, if available, additional protective measures will be provided.

The Title IX Coordinator will maintain as confidential any interim measures or accommodations
provided to the complainant. The Title IX Coordinator may disclose to an appropriate university
official only information that is necessary to provide the interim measures or accommodations in
a timely manner.
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Appendix D: Clery Act
This policy provides much information regarding the University’s policies and procedures after a
sex offense has occurred. However, OLLU has primary prevention programs that are directed at
all incoming students and new employees as well as ongoing prevention and awareness campaigns
for all students and employees. A comprehensive list of these programs is available in the office
of the Title IX Coordinator. For purposes of Primary Prevention and Awareness Programs, the
following definitions are relevant:
Primary prevention programs - programming, initiatives and strategies intended to stop dating
violence, domestic violence, sexual assault and stalking before they occur through the promotion
of positive and healthy behaviors that foster healthy, mutually respectful relationships and
sexuality, encourage safe bystander intervention, and seek to change behavior and social norms in
healthy and safe directions.
Awareness programs – community-wide or audience-specific programming, initiatives and
strategies that increase audience knowledge, and share information and resources to prevent
violence, promote safety and reduce perpetration.
Ongoing prevention and awareness campaigns are programming, initiatives and strategies that are
sustained over time. These campaigns include magnet campaigns and tabling through OLLU
Cares.
Bystander intervention – safe and positive options that may be carried out by an individual or
individuals to prevent harm or intervene when there is a risk of dating violence, domestic violence,
sexual assault, or stalking. It includes recognizing situations of potential harm, understanding
institutional structures and cultural conditions that facilitate violence; overcoming barriers towards
intervening; identifying safe and effective intervention options; and taking action to intervene.
Risk Reduction – options designed to decrease perpetration and bystander intervention; increase
empowerment for victims in order to promote safety; and help individuals and communities
address conditions that facilitate violence.
Notification of Outcome
The term “sexual misconduct” encompasses a wide variety of conduct. Different laws apply to
the information that must and can be disclosed depending on the type of sexual misconduct at
issue.
Complaints of violations of the sexual misconduct policy that do not rise to the level of sexual
assault, domestic violence, dating violence and stalking as defined by the Clery Act will result in
both parties being informed of the Title IX Coordinator’s decision in the form of a Determination
Letter, based on the investigation report, regarding whether the conduct more likely than not did
or did not occur. Sanctions that relate directly to the complainant will be shared with both parties.
These might include a stay-away agreement. Other information, including the memorandum
opinion that includes other sanctions and rational for decision, may be made available for review
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in a redacted format in the office of the Title IX Coordinator depending on the totality of the
circumstances and the applicable law. Decisions will be made on a case by case basis taking into
account all relevant laws as well as the right to due process. Sanctions that do not relate directly to
the complainant will generally only be shared with the respondent in these cases.
Sexual assault, domestic violence, dating violence, & stalking - The Clery Act requires the
University to simultaneously inform the accuser and the accused, in writing, of the result of any
institutional disciplinary proceeding that arises from an allegation of domestic violence, dating
violence, sexual assault, or stalking. An analysis will be made by the Title IX Coordinator to
determine whether an allegation made by a complainant falls into one of these categories. In these
cases, the result shared in writing with both parties must include any sanctions imposed (not just
those directly related to the complainant) and must include the rationale (reason for) the sanctions.
In these cases, the memorandum opinion providing this additional information will also be
disclosed to both parties together with the Determination Letter.
Result is defined as any initial, interim and final decision by any official or entity authorized to
resolve disciplinary matters within the institution including any sanctions imposed.
The Clery Act definition of the terms sexual assault, domestic violence, dating violence, and
stalking will be used in making this analysis.
Throughout the year various OLLU departments put on continual and ongoing training sessions,
as well as other awareness events for students, staff and faculty to raise awareness on a variety of
topics including sexual misconduct and other health and safety related topics. Below is a list of
many of the trainings and awareness campaigns that were offered throughout 2017.
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2017 OLLU Training Calendar
Training Title
Title IX Training for Transfer
Students
Student Health Care Newsletter
Title IX Training Apps Class
Know Your Limits: Alcohol
Awareness
Act Like A Man Part II
Lasting Choices Training
Bouncing Back from Burnout
Hunting Ground Viewing
SAAM RA Bulletin Board Campaign
Police SAAM Awareness Hour
Unity Color Run
Residence Life Bulletin Boards for
SAAM 2017
Survivor Sensitivity
UE Title IX Sexual Assault Claims
Brought Against Higher Education
Webinar
Title IX Athletics Training and Title
IX Respondent Litigation
Semi-Annual Recent Title IX
Developments.
UE Podcast on Changes in Title IX
under the Trump Administration
Title IX Responsible Employee
Training
The Hook Up
Hazing Notice
A Story of Hope
Mosaic Workplace Harassment
Tips Program
Tips Program
Switchboard Training
Movie Showing Escalation
Blood Drive, Stop the Bleed
Blood Drive, Stop the Bleed
Show Some Respect Harassment
Training

Training Audience and or
Topic

Date

Location

Students

1/14/17

Online

Students
Bystander Intervention, Consent, Student
Students

1/19/17
3/07/17
3/08/17

Online
San Antonio
Online

Bystander Intervention, Consent, Staff
Student
Staff
Student
Bystander Intervention, Student
Decision Maker Training, Staff, Student
Faculty
Staff, Student
Bystander Intervention, Student

4/04/17
4/07/17
4/11/17
4/11/17
4/17/17
4/19/17

San Antonio
Online
Online
San Antonio
San Antonio
San Antonio

4/22/17
4/24/17

San Antonio
San Antonio

Bystander Intervention, Student
Decision Maker Training, Investigator
Training, Staff

4/25/17
4/27/17

San Antonio
Online

Decision Maker Training, Faculty,
Investigator Training, Staff
Staff

5/15/17

San Antonio

6/08/17

Online

Faculty, Staff

6/19/17

Online

Faculty, Training

8/15/17

San Antonio

Bystander Intervention, Student
Hazing
Drug/Alcohol/Substance Abuse
Faculty, Staff
Drug/Alcohol/Substance Abuse
Drug/Alcohol/Substance Abuse
Clery, Prevention Training, Staff
Student
Drug/Alcohol/Substance Abuse, Faculty,
Staff, Student
Drug/Alcohol/Substance Abuse, Faculty,
Staff, Student
Student

8/19/17
9/05/17
9/14/17
9/30/17
10/02/17
10/03/17
10/19/17
10/19/17
10/24/17

San Antonio
San Antonio
San Antonio
Online
San Antonio
San Antonio
San Antonio
San Antonio
San Antonio

10/25/17

San Antonio

11/10/17

Online
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SEXUAL MISCONDUCT, SEXUAL HARASSMENT, SEXUAL VIOLENCE, DOMESTIC
VIOLENCE, DATING VIOLENCE AND STALKING PROCEDURES
Procedures to Follow
Any student who is an alleged victim of any form of sexual assault should immediately call the
university police or a university staff member. Reporting an assault does not mean the victim must
press charges or take the case to criminal trial or to a university disciplinary hearing. Even if a
victim is undecided about filing criminal charges, calling the police, preserving evidence, and
going to the hospital will provide for their emotional and medical needs and preserve the option to
file criminal charges at a later time. Students, faculty and staff have access to a variety of support
services, some of which are fully confidential. Below is a list of on-campus and community
resources available.
The alleged victim has the right to be notified of counseling services, both on and off campus. He
or she also has the right to be represented by any person at a hearing that may result from an
assault, and to be notified of the outcome of a hearing. In the wake of an alleged assault, a student
living on campus also has the right to a reasonable change in the living quarters should he or she
feels the need. The OLLU Cares program can provide a confidential advisor to assist as a support
person for the alleged victim throughout the process.
**It is very important to avoid the urge to bathe, shower or douche. Avoid changing, cleaning or
destroying the clothes you were wearing at the time of the assault. There is a 48-hour time frame
in which forensic evidence can be gathered. If you choose to prosecute, or seek a protective order,
evidence taken at this time will be vital.
Notification of Law Enforcement
Victims of sexual assault, domestic and dating violence and stalking or persons who have
information regarding these crimes are strongly encouraged to report the incident to the OLLU
Police Department immediately. It is the OLLU PD’s policy to conduct investigations of all sexual
assault, domestic and dating violence, and stalking complaints with sensitivity, compassion,
patience and respect for the victim. Investigations are conducted in accordance with guidelines
established by the Texas Penal Code, Code of Criminal Procedure, and the District Attorney’s
Office of respective jurisdictions. The OLLU PD will report all acts of sexual violence to the Title
IX Coordinator on campus.
Pseudonym/Criminal Charges
All information and reports of sexual assault are kept strictly confidential. In accordance with the
Texas Code of Criminal Procedures Art. 57, victims may use a pseudonym to protect their identity.
A pseudonym is a set of initials or a fictitious name chosen by the victim to be used in all public
files and records concerning the sexual assault and domestic and dating violence.
The victims of sexual assault, domestic and dating violence, and stalking are not required to file
criminal charges or seek judicial actions through the university disciplinary process. However,
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victims are encouraged to report the assault in order to provide the victim with physical, academic
and emotional assistance.
Other Resources
The Non-Reported Sexual Assault Evidence Program allows survivors of a sexual assault to obtain
a forensic medical exam and have evidence collected, without cost to the victim, even if they do
not wish to involve law enforcement personnel at the time of its collection. This will secure the
evidence while giving the survivor time to consider if they want to report the assault. Preserving
evidence is very important to proving that the alleged criminal offense occurred and/or can be
helpful in obtaining a protective order.
San Antonio:
The Methodist Specialty and Transplant Hospital located at 8026 Floyd Curl Drive (210)575-8168,
employs trained Sexual Assault Nurse Examiners (SANE). Sexual assault victims enter through
the emergency room but have a separate waiting area and exam room. A victim may bring a friend
to the hospital for support. A Rape Crisis Center Advocate can be present to offer emotional
support.
Houston:
The Houston Area Women’s Center at 1010 Waugh Drive, Houston, TX 77019, (713) 528-6798
employs trained Sexual Assault Nurse Examiners (SANE). Sexual assault victims enter through
the emergency room but have a separate waiting area and exam room.
La Feria:
The Valley Baptist Medical Center Harlingen at 2101 Pease Street, Harlingen, 78550 (956)3891100, employs trained Sexual Assault Nurse Examiners (SANE). Sexual assault victims enter
through the emergency room but have a separate waiting area and exam room. A victim may
bring a friend to the hospital for support. A Rape Crisis Center Advocate can be present to offer
emotional support. If the assault occurred weeks or months before, medical attention is still
important. Victims can contact OLLU RGV PD at (956)200-9762 for more information or
assistance. Student victims of sexual violence can also contact the Title IX Deputy Coordinator.
Bystander intervention is defined as the willingness to take action and help someone in time of
need. Safe and positive options for bystander intervention will be in place for an individual who
intervenes to prevent harm when there is a risk of sexual assault, domestic & dating violence and
stalking against a person. Training programs will be in place to give community members
information on risk reduction, to recognize warning signs of abusive behavior and how to avoid
potential attacks. Ongoing prevention and awareness campaigns for students, staff and faculty will
take place to inform the university community on the risk of sexual assault, domestic & dating
violence and stalking.
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Protective and No Contact Orders
Victims of sexual assault, domestic and dating violence, and stalking are eligible to apply for
protective orders and/or no-contact orders or similar lawful orders issued by a criminal, civil, or
tribal court. Protective Orders may prohibit the offender from committing further acts of family
violence; or harassing or threatening the victim, either directly or indirectly by communicating the
threat through another person. No Contact Orders are a court order or administrative order that
prohibits someone from contacting another person in any way. Texas law provides for the criminal
enforcement of valid protective orders issued by a Texas court and valid out of state protective
orders. For more information on protective orders, contact OLLUPD at (210) 431-4022 or the local
District Attorney’s Office.
What is a Protective Order?
A protective order is a civil court order issued to prevent continuing acts of family violence,
sexual assault, human trafficking or stalking. Family violence (sometimes called Domestic
Violence) is basically defined as (1) any act by one member of a family or household intended to
physically harm another member, (2) a serious threat of physical harm, or (3) the abuse of a
child. Family includes blood relatives or relatives by marriage, former spouses, parents (married
or not or the same child, foster parents and foster children, or any member or former member of
a household (people living in the same house, related or not).
How can a Protective Order Help?
A protective order may prohibit the offender from:
 Committing further acts of family violence, sexual assault, human trafficking or stalking
 Harassing or threatening the victim, either directly or indirectly by communicating the
threat through another person
 Going to or near a school or day-care center of a child protected under the order attends
In some situations, a protective order may also include orders to prohibit transfer or disposal of
property, establish possession and visitation of a child, pay child or spousal support for a period
not to exceed one year, attend mandatory counseling, vacate the residence or other specified
property, if certain conditions are met. These additional provisions are not criminally
enforceable. A person who violates them is not immediately arrested, but may be taken to civil
court, found in contempt, or fined and jailed.
Who is Eligible for a Protective Order?
If the court finds that family violence, sexual assault, human trafficking or stalking has occurred
and is likely to occur again, a court may render a protective order. Ultimately, a court must
determine on a case-by-case basis whether a protective order is warranted.
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How Can I Get a Protective Order?
You can apply for a protective order through the district or county attorney, a private attorney, or
through a legal aid service program. The application must be filed in the county in which you or
the offender lives. There are no minimum time limits to establish residency, and protective
orders are available in every county in Texas.
Protective Order Kit
You can find extensive information about protective orders, including steps to filing for a
protective order in our Protective Order Kit.
https://www.texasattorneygeneral.gov/files/cvs/protectivekit_dv.pdfDV
Who May File for a Protective Order?





An adult member of a family or household; or
Any adult for the protection of a child; or
A prosecuting attorney; or
The Department of Human and Regulatory Services.

The person who is the alleged victim of family violence, sexual assault, human trafficking or
stalking is considered to be the “applicant.”
What Information Do I Need to Provide?
When you apply for a protective order, you must supply the following information:
 The name of each applicant (victim) and the county where each applicant (victim)

resides;
 The name, address, and county of residence of each individual who has committed family
violence the offense against which protection is sought;
 The relationship between the victim(s) and the offender; a request for one or more
protective orders.
The victim should file for the order as soon after the incident has occurred as possible.
Additionally, if other incidents family violence, sexual assault, human trafficking or stalking
have occurred, the victim needs to provide this information to the attorney who files the
protective order application.
What Does It Cost?
The applicant (victim) or an attorney representing the applicant may not be assessed a fee, cost,
charge, or expense by a district or county clerk or by a sheriff, constable or other public official
or employee in connection with the filing, serving, entering or for any other service including
any fees for dismissing, modifying, or withdrawing a protective order, certifying copies,
comparing copies to originals, court reporter fees, judicial fund fees, transferring a protective
order or for any other service related to a protective order.
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The court may require the offender to pay the fees incurred in connection with the protective
order unless the offender shows good cause or is indigent.
How Long Does It Take to Receive and How Long Does It Remain in Effect?
Unless a later date is requested by the applicant, the court shall set a hearing date no later than 14
days after the application is filed. If, however, the court finds from the information contained in
the application that there is a clear and present danger of family violence, the court may
immediately issue a temporary ex parte order. The temporary order is valid for up to 20 days.
Final protective orders are effective for 2 years, unless another length of time is specified.
What Happens if the Protective Order is Violated?
Call the police immediately!! Remember, protective orders do not offer complete protection. No
piece of paper can protect you from all instances of violence.
Law enforcement agencies are notified of all protective orders issued in their area and they are
required to maintain a list of those orders. If an offender violates the order and law enforcement
is notified, officials will act to arrest the offender and seek to have charges filed. If a person
violates the protective order in the presence of law enforcement, the offender must be arrested
immediately. In cases involving the violation of a protective order, including an ex parte order,
the offender may be punished for contempt of court by a fine of as much as $500 or up to six
months in jail or both. In cases of violation, excluding ex parte orders, the offender may be
punished by a fine of as much as $4,000 or jail for up to one year or both.
What Other Options Are Available?
A Magistrate's Order for Emergency Protection may be issued at the time of a defendant's
appearance before a magistrate after arrest for an offense involving family violence, sexual
assault, human trafficking or stalking. The order for emergency protection may be issued on the
magistrate's own motion or on the request of:





The victim
Guardian of the victim
A peace officer; or
The attorney representing the State.

A Magistrate's Order for Emergency Protection may prohibit the arrested offender from
committing any further acts of family violence, communicating with a member of the family or
household or the person named in the order, or making any threats or going near the place of
employment, household or business of a member of the household or of the person named. The
offender may also be restricted from going near a school or day care facility. The victim does not
have to be present in court when the order is issued.
A violation of this order may be punishable by a fine of as much as $4,000 or by confinement in
jail for up to one year or both.
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Remember, if someone has physically assaulted or threatened you, contact your local police
department or sheriff's office to press charges against that person. Even if you are ineligible for a
protective order, you may be able to have the person arrested for assault, criminal trespass, or
stalking.
Campus Sexual Assault, Domestic and Dating Violence and Stalking Victims' Bill of Rights
The United States Congress enacted the "Campus Sexual Assault Victims' Bill of Rights" in
1992 as a part of the Higher Education Amendments of 1992, as amended by the Campus Sexual
Violence Elimination Act (Campus SAVE). This law requires that all colleges and universities
(both public and private) participating in federal student aid programs afford sexual assault
victims certain basic rights such as:
 Accuser and accused must have the same opportunity to have others present including the
opportunity to be accompanied to any related meeting or proceeding by an advisor of
their choice.
 Both parties shall be simultaneously informed of the outcome of any disciplinary
proceeding in writing.
 Survivors shall be notified of counseling services.
 Survivors shall be notified of options for changing academic and living situations, if so
requested by the victim and if such accommodations are reasonably available.
Changes in Academic and Living Situation
The Office of Student Affairs in conjunction with the Title IX Office can assist the victim with
issues including, but not limited to, class schedule changes, withdrawal procedures, change in
student employment, or campus housing relocation. If the reporting student provides credible
evidence that the accused student presents a continuing danger to a person or property or poses an
ongoing threat of disrupting the academic process, the Office of Student Affairs or Title IX Office
may take interim disciplinary action against the accused student as appropriate.
Procedures for Campus Disciplinary Action
A student may also choose to report the assault to the Office of Student Affairs or Title IX Office
for disciplinary action regardless of whether or not the student has decided to press criminal
charges. A student may also file a report of sexual assault against another student, or a faculty or
staff member, by directly contacting the Human Resources Office.
Sanctions That May Be Imposed
The disciplinary actions assessed in a particular case will be dependent upon the nature of the
conduct involved, the circumstances and conditions which existed at the time the student engaged
in the conduct and the results which followed as a natural consequence of the conduct.
All Possible Sanctions can include:
1. Disciplinary warning
2. Disciplinary probation
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3. Withholding of grades, official transcript or degree
4. Bar against readmission or drop from current enrollment and bar against readmission
5. Restitution
6. Suspension of rights and privileges
7. Failing grade
8. Suspension
9. Expulsion
10. Educational programs
11. Revocation of degree, denial of degree and/or withdrawal of diploma
12. Deferral of penalty
13. Other penalty as deemed appropriate under the circumstances
Suspension- Separation from the University for a designated period of time, after which the
student is eligible to petition for return. During the period of suspension, the student shall be
banned from the University’s premises.
Expulsion- Permanent separation from all University facilities, services and functions. The
student shall be permanently banned from the University’s premises.
Faculty and Staff
All employees must adhere to university rules. Violations of any rules included in Group I will be
cause for immediate discharge.
Employees violating any of the rules or job performance standards listed in Group II, except where
circumstances are extremely aggravated, will be given a formal oral or written warning. If rules
or standard violations persists, a final warning will be issued advising that repetition of the
violation or further violation of the University rules and standards generally will result in
discharge. Written warnings will be filed in employee personnel files.
Employees violating any one of the rules listed in Group III, except where circumstances are
extremely aggravated, will be given a formal oral or written warning. If violations persist, a
final warning will be issued advising that future policy infractions could result in discharge.
Additional Rules
To determine the veracity of an alleged violation of the Title IX Policy, the procedures identified
below will be implemented.
1. The entirety of the proceedings (investigation, hearing, etc.) will be conducted fairly,
impartially, and with the purpose of discovering the truth. Formal rules of procedure and
evidence used in courts of law will not apply.
2. A policy violation requires proof that the allegations are more likely true than not. If a
respondent opts not to respond, a violation may be found based solely on the complainant’s
statements or complaints.
3. Consent is not a viable defense if the behavior concerns a student and a faculty or staff
member who is in a position of professional responsibility. Consent may be available as an
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affirmative defense in other circumstances. When the defense is available, the respondent
must prove the conduct was consensual or that there was a good faith basis to reasonably
believe the complainant consented.
4. The respondent and complainant may identify a support person during the proceedings.
The support person cannot be an attorney and cannot be a witness. The support person is
silent and non-participating.
5. Formal proceedings are closed to the public. The University will exert its best efforts to
maintain the confidentiality of the proceeding and to protect the privacy of the parties to
the complaint. The immediate parties will both be notified in writing by the chair of the
committee of the committee’s decision and the nature of any sanctions imposed.
Sexual Offender Registration
Convicted sex offenders are required to register with local law enforcement in the jurisdiction
where they live. That information also is provided to the Texas Department of Public Safety, which
maintains a public database of names, crimes and addresses. Information concerning Sex Offender
Registration information and registered sex offenders is found at the Texas Department of Public
Safety web site for Sex Offender Registration at: https://records.txdps.state.tx.us/sexoffender/.
MISSING STUDENTS WHO RESIDE ON CAMPUS (*San Antonio Campus Only)
Our Lady of the Lake University takes student safety very seriously. The following policy and
procedure has been developed in order to assist in locating OLLU student(s) living in Universityowned, on-campus housing, which based on the facts and circumstances known to the University
are determined to be missing. This policy is in compliance with Section 488 of the Higher
Education Act of 2008.
If a member of the University community has reason to believe that a student who resides in oncampus housing is missing, he or she should immediately notify Our Lady of the Lake University
Police Department (OLLUPD) at (210)431-4022. OLLUPD will generate a missing person report
and initiate an investigation. If members of the OLLU community believe that a student has been
missing for 24 hours, it is critical that they report that information to OLLUPD by calling
(210)431-4022 or SAPD (210)207-7273. Should someone report a missing person to another
department on campus it must immediately be referred or reported to OLLU Police Department.
In addition to registering an emergency contact, students residing in on-campus housing have the
option to identify confidentially an individual to be contacted by OLLU in the event the student is
determined to be missing for more than 24 hours. If a student has identified such an individual,
OLLU will notify that individual no later than 24 hours after the student is determined to be
missing. A student who wishes to identify a confidential contact can do so by e-mail to the
Residential Life Office: residencelife@ollusa.edu. The Office of Residence Life is responsible for
maintaining the contact record information. Information will be provided to students that informs
them that information will remain confidential and will be accessible only to authorized campus
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officials and it may not bel disclosed, except to law enforcement personnel in furtherance of a
missing person investigation.
In the event a student under 18 years of age and not emancipated, OLLU must notify a custodial
parent or guardian within 24 hours of the determination that the student is missing, in addition to
notifying any additional contact person designated by the student. This notification procedure is
confidential and specifically requires students under 18 years of age who are not emancipated to
register the name of their custodial parent or guardian with the University and the Office of
Residence Life. The University will advise students that the institution will notify the local law
enforcement agency within 24 hours of the determination that the student is missing, unless the
local law enforcement agency was the entity that made the determination the student was missing.
After investigating the missing person report, should OLLUPD determine that the student is
missing and has been missing for more than 24 hours, OLLU will notify San Antonio Police
Department, unless the local law enforcement agency was the entity that made the determination
that the student is missing, and the student’s missing person contact no later than 24 hours after
the student is determined to be missing. If the student has not listed a missing person contact,
OLLU will notify the student’s emergency contact. If the missing student is under the age of 18
and is not an emancipated individual, OLLU will notify the student’s parent or legal guardian, the
missing person contact, and San Antonio Police Department within 24 hours after UPD has
determined that the student has been missing for 24 hours. Regardless of whether the student has
identified a contact person, is above the age of 18, or is an emancipated minor, OLLUPD will
inform the San Antonio Police Department (or the local law enforcement with jurisdiction) that
the student is missing within 24 hours. Policy approved and updated 2017.
FIRE SAFETY REPORT (*San Antonio Campus Only)
Reporting period for this report is January 1, 2017, to December 31, 2017.
The US Department of Education requires colleges and universities to post to the community an
annual fire safety report. The report must include:
•
•
•
•
•
•
•
•
•
•
•

The number of fires in each on-campus housing facility.
The number of deaths related to the fire.
The number of injuries related to the fire that resulted in treatment at a medical facility.
The value of property damage related to the fire.
A description of the fire safety system for each on-campus student housing facility.
The number of fire drills held the previous calendar year.
The university’s policies regarding portable electrical appliances, smoking and open
flames in student housing facilities.
Procedures for student housing evacuation.
Polices for fire safety education and training programs for students, faculty and staff.
A list of titles of each person or organization to which individuals should report that a fire
has occurred.
Plans for future improvements in fire safety, if determined necessary by the institution.
69

•

The institution must maintain a “Fire Log” that is available upon request to any person.

University Residence Fire Policy
In case of a fire in a campus building or residence hall, the OLLU Police Department should be
contacted at (210)431-4022, Monday - Friday from 8:00AM to 4:30PM or by dialing (210)4330911 or extension 0911 24 hours a day, 7 days a week. The San Antonio Fire Department can be
reached directly at 911, or 207-SAPD (7273) for non-emergencies.
Fire alarm procedures upon discovering a fire:
The most important thing to remember in any emergency is to remain calm.
•
•
•
•
•
•

Activate the building fire alarm and institute initial evacuation procedure.
Contact the University Police at (210)433-0911 or extension 0911 immediately. Do not
hang up the phone! Wait for the officer to terminate the conversation.
Leave the building immediately and await the Fire Department outside to direct them to
the fire scene.
Do not use the elevators in a fire; they will stop if the power fails, possibly trapping you
between floors.
Never enter a burning building or attempt to fight the fire yourself.
Treat each fire alarm as notice of a real fire, until positively determined otherwise by the
proper authorities.

Fire Safety
It is a criminal offense to falsely sound an alarm. Students apprehended sounding a false fire alarm
or tampering with firefighting/fire alert equipment or failing to evacuate immediately when an
alarm is activated, are subject to a minimum fine of $200, dismissal from the residence halls or
university, and/or prosecution from civil authorities.
Unannounced fire evacuation drills will be held two times throughout the school year in each
residence hall. Students who fail to exit the halls, attempt to re-enter the building without the
permission of proper authorities or fail to comply with University officials will be subject to
disciplinary action and the assessment of fines.
All residence halls are equipped with fire alarm monitoring off-site done by fire security
companies and on-site done by OLLUPD. They are also equipped with sprinkler systems, smoke
detection and evacuation plans. Residence hall students have ready access to fire extinguishers in
hallways. All residents should familiarize themselves with the proper use of fire extinguishers.
Electrical appliances which are (1) UL listed, (2) equipped with thermostatic controls, and (3) rated
at 1200 watts or less are permitted in the residence halls. It is necessary to limit the wattage and
usage of certain appliances in student rooms because of the potential fire hazard, as the residence
halls’ circuits are limited to 15 amperes.
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University fire safety and sanitation regulations prohibit the use of some types of appliances in
student rooms even though they may be commonly found at home. Among the items not allowed
for either storage or use are: open coil heaters, immersion coils for heating liquids, pottery
warmers, deep-fat and French fryers, rotisseries, electric grills, ovens, hot plates, stoves, any type
of exposed burner, large power tools, camping stoves, and charcoal grills. It is impossible to list
all electrical appliances that are hazardous for use in the residence hall. As a general guideline,
any appliance is prohibited if it is rated over 1200 watts or if it has an exposed heating element.
The University is committed to providing a healthy learning and working environment for all
University community members and campus guests. While the University acknowledges that
individuals may freely choose to smoke, such action will not be permitted to endanger the health
of non-smokers nor cause unreasonable discomfort or annoyance. The preponderance of medical
research findings indicates that the health of non-smokers is endangered by exposure to secondary
smoke. The following guidelines regulate smoking, including cigarettes, cigars and pipes:
• Smoking is prohibited inside all University buildings, including all residence halls.
• Smoking is prohibited inside all University vehicles.
Under all circumstances the user should exercise reasonable precautions. Appliances should be
used in a manner prescribed by the manufacturer. Damage or injury resulting from the use of any
appliance or equipment in the residence halls is the responsibility of the user. Students are
prohibited from adding a personal microwave or refrigerator in rooms where a micro-fridge is
already provided by the Office of Residence Life.
Evacuation
All fire alarms should be considered as an actual “real” fire, and the building must be evacuated
immediately. Individuals are responsible for evacuating themselves from the building and should
leave by the nearest and/or safest exit. Students should familiarize themselves with emergency
exits. As the situation permits, building staff will assist in the evacuation process and locking room
doors as they leave. In case of fire, pull the nearest fire alarm and/or call 433-0911 (University
Police). If possible, be prepared to direct emergency personnel to the suspected cause. At no time
should you put your safety in jeopardy.
The following procedures should be followed:
Close and lock your room door. Bring room keys with you.
Leave the building in an orderly manner, through the safest and most immediate exit.
Do not use elevators.
Wear or carry clothing suitable for the weather and carry a towel for protection against
smoke.
• Remain outside and at least 50 feet away from the building until the signal to return is
given.
A damage assessment may be levied against students for a fire occurring within an on- campus
living area. If a false alarm is pulled and no one is identified as perpetrating the alarm, the residents
of the hall will be held accountable.
•
•
•
•
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Bicycles, Motorcycles, Skateboards, and In-line Skates
For fire and safety reasons, bicycles may not be stored in hallways, stairwells, common areas, fire
exits, hall entrances or other places in on-campus living unit, with the exception of bedrooms.
Candles, Fireworks, and Open Flames Candles, fireworks, incense, open flames, and appliances
with open heating elements are prohibited.
Plans for Future Improvements
Our Lady of the Lake University Physical Plant does currently have plans for future development.
Each of the University’s dorms has an automatic, centralized control, monitored, and has a fire
detection system. In conjunction with University Police and Residence Life, fire drills will
continue bi-yearly for students in on-campus housing facilities.
ANNUAL DISCLOSURE OF CRIME AND FIRE STATISTICS
Annual Security & Fire Safety Report
All reported Clery Act crimes, which occurred on or within the institution’s identified Clery
Geography, are included as a statistic in this publication, which is compiled and published by the
OLLUPD and the Title IX Coordinator on a calendar year basis pursuant to the requirements of
the Clery Act. Statistical information is compiled from Campus Security Authorities as well as
anonymous reports submitted to OLLUPD. Statistical information for identified non-campus
buildings or property, as well as public property immediately adjacent to and accessible from
campus is requested and compiled from local law enforcement agencies and included in this
publication. Additionally, statistical information from confidential resources is requested and may
be voluntarily provided to OLLUPD by Professional and Pastoral Counselors, though they are not
required by law to provide this statistical information for inclusion in this report.
All crime statistics included in this publication are also submitted by DPS on an annual basis to
the Department of Education.
By October 1 of each year, the campus community is made aware of the Annual Security & Fire
Safety Report by email notification that offers a brief summary of the contents, as well as
information on how to view the report. The report is available online at
http://www.ollusa.edu/s/1190/hybrid/default-hybrid-ollu.aspx?sid=1190&gid=1&pgid=8127. A
hard copy of the report may also be obtained by calling OLLUPD at (210)431-4022 or by visiting
the OLLUPD in the basement of Walter Student Service Center room G4.
Reportable Crime Definitions
The following are offenses that the University is required to report under the Clery Act. Criminal
Offenses (i.e. Murder, Rape, Robbery, Aggravated Assault, Burglary, Motor Vehicle Theft, Arson,
Weapons Carrying, Possessing, etc. Law Violations, Drug Abuse Violations, and Liquor Law
Violations) are defined from the Summary Reporting System (SRS) User Manual from the FBI’s
Uniform Crime Report (UCR) Program. Fondling, Incest and Statutory Rape are defined from the
FBI’s National Incident-Based Reporting System (NIBRS) Data Collection Guidelines edition of
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the UCR. Hate Crimes are classified according to the FBI’s UCR Hate Crime Data Collection
Guidelines and Training Manual. Domestic Violence, Dating Violence and Stalking are defined
by the Violence Against Women Act of 1994.
•
•
•

•

•

•
•
•

•

Murder and Non-Negligent Manslaughter: The willful (non-negligent) killing of one
human being by another.
Manslaughter by Negligence: The killing of another person through gross negligence.
Sexual Assault (Sex Offenses): Any sexual act directed against another person, without
consent of the victim, including instances where the victim is incapable of giving consent
o Rape: The penetration, no matter how slight, of the vagina or anus, with any body
part or object, or oral penetration by a sex organ of another person, without the
consent of the victim. This offense includes the rape of both males and females.
o Fondling: The touching of the private body parts of another person for the purpose
of sexual gratification, without the consent of the victim, including instances where
the victim is incapable of giving consent because of his/her age or because of
his/her temporary or permanent mental incapacity.
o Incest: Sexual intercourse between persons who are related to each other within the
degrees wherein marriage is prohibited by law.
o Statutory Rape: Sexual intercourse with a person who is under the statutory age
of consent.
Robbery: The taking or attempting to take anything of value from the care, custody, or
control of a person or persons by force or threat of force or violence and/or by putting the
victim in fear.
Aggravated Assault: An unlawful attack by one person upon another for the purpose of
inflicting severe or aggravated bodily injury. This type of assault usually is accompanied
by the use of a weapon or by means likely to produce death or great bodily harm
Burglary: The unlawful entry of a structure to commit a felony or a theft.
Motor Vehicle Theft: The theft or attempted theft of a motor vehicle.
Arson: Any willful or malicious burning or attempt to burn, with or without intent to
defraud, a dwelling house, public building, motor vehicle or aircraft, personal property of
another, etc.
Hate Crime: A criminal offense that manifests evidence that the victim was intentionally
selected because of the perpetrator’s bias against the victim. Includes crime classification
listed above (murder and non-negligent manslaughter, sexual assault, robbery, aggravated
assault, burglary, motor vehicle theft, and arson), as well as incidents of larceny-theft,
simple assault, intimidation, and destruction/damage/vandalism of property. Under the
Clery Act the following eight categories of bias are reported: race, religion, sexual
orientation, gender, gender identity, ethnicity, national origin, and disability.
o Larceny-Theft: The unlawful taking, carrying, leading or riding away of property
from the possession or constructive possession of another. Constructive possession
is the condition in which a person does not have physical custody or possession,
but is in a position to exercise dominion or control over a thing.
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•

•

•

•

o Simple Assault: An unlawful physical attack by one person upon another where
neither the offender displays a weapon, nor the victim suffers obvious severe or
aggravated bodily injury involving apparent broken bones, loss of teeth, possible
internal injury, severe laceration, or loss of consciousness.
o Intimidation: To unlawfully place another person in reasonable fear of bodily harm
through the use of threatening words and/or other conduct, but without displaying
a weapon or subjecting the victim to actual physical attack.
o Destruction/Damage/Vandalism of Property: To willfully or maliciously destroy,
damage, deface, or otherwise injure real or personal property without the consent
of the owner or the person having custody or control of it.
Dating Violence: Violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim. The existence of such a
relationship shall be determined based on the reporting party’s statement and with
consideration of the length of the relationship, the type of relationship, and the frequency
of interaction between the persons involved in the relationship. For the purposes of this
definition, dating violence includes, but is not limited to, sexual or physical abuse or the
threat of such abuse. Dating violence does not include acts covered under the definition of
domestic violence.
Domestic Violence: A felony or misdemeanor crime of violence committed:
o By a current or former spouse or intimate partner of the victim;
o By a person with whom the victim shares a child in common;
o By a person who is cohabitating with, or has cohabitated with, the victim as a
spouse or intimate partner;
o By a person similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction in which the crime of violence occurred;
o By any other person against an adult or youth victim who is protected from that
person’s acts under the domestic or family violence laws of the jurisdiction in which
the crime of violence occurred.
Stalking: Engaging in a course of conduct directed at a specific person that would cause a
reasonable person to: fear for the person’s safety or the safety of others; or suffer substantial
emotional distress. For the purposes of this definition:
o Course of Conduct means two or more acts, including, but not limited to, acts in
which the stalker directly, indirectly, or through third parties, by any action,
method, device, or means, follows, monitors, observes, surveils, threatens, or
communicates to or about a person, or interferes with a person’s property.
o Reasonable person means a reasonable person under similar circumstances and
with similar identities to the victim.
o Substantial emotional distress means significant mental suffering or anguish that
may but does not necessarily require medical or other professional treatment or
counseling.
Arrests and Disciplinary Referrals for Violations of Weapons, Drug Abuse and
Liquor Laws: The University is required to disclose the number of arrests and the number
of persons referred for disciplinary action for the following law violations:
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o Weapons: Carrying, Possessing, Etc.: Violation of laws or ordinances prohibiting
the manufacture, sale, purchase, transportation, possession, concealment, or use of
firearms, cutting instruments, explosives, incendiary devices or other deadly
weapons. This classification encompasses weapons offenses that are regulatory in
nature.
o Drug Abuse Violations: Violation of laws prohibiting the production, distribution
and/or use of certain controlled substances and the equipment or devices utilized in
their preparation and/or use. The unlawful cultivation, manufacture, distribution,
sale, purchase, use, possession, transportation or importation of any controlled drug
or narcotic substance. Arrests for violations of state and local laws, specifically
those relating to the unlawful possession, sale, use, growing, manufacturing and
making of narcotic drugs.
o Liquor Law Violations: Violation of state or local laws or ordinances prohibiting
the manufacture, sale, purchase, transportation, possession or use of alcoholic
beverages, not including driving under the influence and drunkenness.
Reportable Geographic Areas
The following are the required geographic parameters as identified by the Clery Act:
•

•

•

•

•

On-Campus: Any building or property owned or controlled by an institution within the
same reasonably contiguous geographic area and used by the institution in direct support
of, or in a manner related to, the institution’s educational purposes, including residence
halls; and any building or property that is within or reasonably contiguous to the area
identified in paragraph (1) of this definition, that is owned by the institution but controlled
by another person, is frequently used by students, and supports institutional purposes (such
as a food or other retail vendor)
On-campus Student Housing Facility: Any student housing facility that is owned or
controlled by the institution or is located on property that is owned or controlled by the
institution, and is within the reasonably contiguous geographic area that makes up the
campus is considered an on-campus student housing facility.
Public Property: All public property, including thoroughfares, streets, sidewalks, and
parking facilities, that is within the campus, or immediately adjacent to and accessible from
the campus.
Non-Campus Buildings or Property: Any building or property owned or controlled by a
student organization that is officially recognized by the institution; or any building or
property owned or controlled by an institution that is used in direct support of, or in relation
to, the institution’s educational purposes, is frequently used by students, and is not within
the same reasonably contiguous geographic area of the institution.
Separate Campus: A location is considered a separate campus if it meets all of the following
criteria: the institution owns or controls the site, it is not reasonably geographically
contiguous with the main campus, it has an organized program of study, and there is at
least one person on site acting in an administrative capacity.
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On-Campus Resident Housing Facilities
411 SW 24th Street, San Antonio, TX 78207
411 SW 24th Street, San Antonio, TX 78207
411 SW 24th Street, San Antonio, TX 78207
411 SW 24th Street, San Antonio, TX 78207
411 SW 24th Street, San Antonio, TX 78207

Ayers Hall
Centennial Hall
Flores Hall
Pacelli Hall
Providence Hall

Fire Statistics 2017
Name of Facility

Number
of Fires

Injuries
Related
to Fires

Deaths
Related
to Fires

Cause
of Fire

Property
Damage
Value

Ayers Hall

0

0

0

0

0

0

0

0

0

0

Flores Hall

0

0

0

0

0

Pacelli Hall
Providence Hall

0
0

0
0

0
0

0
0

0
0

TOTAL

0

0

0

0

0

Centennial Hall

2017 Fire Safety Systems in Residential Facilities
Facility

Fire Alarm
Monitoring
Done OnSite
(UPD)

Partial
Sprinkler
System

Full
Sprinkler
System

X

Ayers Hall
Centennial Hall

X

Flores Hall

X

X
X

Pacelli Hall
Providence Hall

Fire Alarm
Monitoring
Done OffSite
(Stanley
Security)

X

Fire
Extinguisher
Devices

Smoke
Detection

Evacuation
Plans and
Placards

Number
of Fire
Drills
2017

9

X

X

1

6

X

X

1

21
10
14

X
X
X

X
X
X

1
1
1
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Criminal Offenses and Arrests for calendar years 2015, 2016, 2017 – OLLU San Antonio
Type of Offenses

Year

On
Campus
Property

On Campus
Student
Housing**

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
1
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
1
2

0
1
2

0
0
0

0
1
0

0
2
0

Fondling

2015
2016
2017

0
1
0

0
0
0

0
0
0

0
0
0

0
0
0

Statutory Rape

2015
2016
2017

1
0
0

1
0
0

0
0
0

0
0
0

0
0
0

Incest

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

1
0
0

0
0
0

0
0
0

0
3
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
3
0

0
0
0

2015
2016
2017

0
5
5

0
6
4

0
0
0

0
1
0

0
0
0

2015
2016
2017

0
0
1

0
0
0

0
0
0

1
0
1

0
0
0

Homicide
Murder/Non-Negligent Manslaughter

Manslaughter by Negligence
Sex Offenses
Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

NonCampus
Property

Public
Unfounded
Property*
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Arson

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
1
0

0
0
0

Dating Violence

2015
2016
2017

1
0
1

1
0
1

0
0
0

0
0
0

0
0
0

Stalking

2015
2016
2017

2
2
1

2
1
1

0
0
0

0
0
0

0
0
0

Violence Against Women Act Offenses
Domestic Violence

*All crimes occurring on public property were reported by San Antonio Police Department and
happened off campus but within the Clery geographical area.
**All crimes occurring in the on-campus student housing column are also captured within the
on-campus category.
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Hate Crimes for calendar years 2015, 2016, 2017 – OLLU San Antonio
(As depicted in the chart there were no hate crimes for 2015, 2016 and 2017)
Offenses

Year

On
Campus
Property

On Campus
Student
Housing

Public
Property

Unfounded

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Fondling

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Statutory Rape

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Incest

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Homicide
Murder/Non-Negligent Manslaughter

Manslaughter by Negligence
Sex Offenses
Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

NonCampus
Property
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Arson

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Dating Violence

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Stalking

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Violence Against Women Act Offenses
Domestic Violence

Larceny/Theft

Simple Assault

Intimidation

Destruction/Damage/Vandalism of Property

2015
0
0
0
0
0
2016
0
0
0
0
0
2017
0
0
0
0
0
*All bias categories, race, religion, sexual orientation, gender, gender identity, ethnicity, national origin,
and disability, are included here.

80

Liquor and Drug Arrest and Referrals for calendar years 2015, 2016, 2017 – OLLU San Antonio
Type of Offenses
Liquor Law Arrests

Year

On
Campus
Property

2015
0
2016
0
2017
0
Liquor Law Violations Referred for Disciplinary Action
2015
16
2016
1
2017
11
Drug Law Arrests
2015
2
2016
0
2017
0
Drug Law Violations Referred for Disciplinary Action
2015
10
2016
1
2017
1
Weapons Law Arrests
2015
0
2016
0
2017
0
Weapons Law Violations Referred for Disciplinary Action
2015
0
2016
0
2017
0

On Campus
Student
Housing

Non-Campus
Property

Public
Property

Unfounded

0
0
0

0
0
0

0
9
4

0
0
0

16
3
10

0
0
0

0
0
0

0
0
0

1
0
0

0
0
0

8
10
11

0
0
0

16
4
1

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0
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RED= OLLU PROPERTY
YELLOW= PUBLIC PROPERTY
BLUE= ON-CAMPUS HOUSING
Main Campus, 411 SW 24th Street

SAN ANTONIO
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Criminal Offenses and Arrests for calendar years 2015, 2016, 2017 – OLLU Houston/Woodlands
Type of Offenses

Year

On
Campus
Property

On Campus
Student
Housing

Public
Property

Unfounded

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Forcible Fondling

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Statutory Rape

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Incest

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

1
0
0

0
0
0

Homicide
Murder/Non-Negligent Manslaughter

Negligent Manslaughter
Sex Offenses
Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

NonCampus
Property
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Arson

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
1
0

0
0
0

0
0
0

1
1
0

0
0
0

Dating Violence

2015
2016
2017

0
1
0

0
0
0

0
0
0

0
0
0

0
0
0

Stalking

2015
2016
2017

0
1
1

0
0
0

0
0
0

0
0
0

0
0
0

Violence Against Women Act Offenses
Domestic Violence
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Hate Crimes for calendar years 2015, 2016, 2017 – OLLU Houston/Woodlands
(There were no Hate Crimes reported for 2015, 2016 or 2017 on the OLLU Houston/Woodlands
Campus
Offenses

Year

On
Campus
Property

On Campus
Student
Housing

Public
Property

Unfounded

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Fondling

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Statutory Rape

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Incest

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016

0
0

0
0

0
0

0
0

0
0

Homicide
Murder/Non-Negligent Manslaughter

Manslaughter by Negligence
Sex Offenses
Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

NonCampus
Property
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2017

0

0

0

0

0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Dating Violence

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Stalking

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Arson

Violence Against Women Act Offenses
Domestic Violence

Larceny/Theft

Simple Assault

Intimidation

Destruction/Damage/Vandalism of Property

2015
0
0
0
0
0
2016
0
0
0
0
0
2017
0
0
0
0
0
*All bias categories, race, religion, sexual orientation, gender, gender identity, ethnicity, national origin,
and disability, are included here.

86

Liquor and Drug Arrest and Referrals for calendar years 2015, 2016, 2017 – OLLU
Houston/Woodlands
Type of Offenses
Liquor Law Arrests

Year

On
Campus
Property

2015
0
2016
0
2017
0
Liquor Law Violations Referred for Disciplinary Action
2015
0
2016
0
2017
0
Drug Law Arrests
2015
0
2016
0
2017
1
Drug Law Violations Referred for Disciplinary Action
2015
0
2016
0
2017
0
Weapons Law Arrests
2015
0
2016
0
2017
0
Weapons Law Violations Referred for Disciplinary Action
2015
1
2016
0
2017
0

On Campus
Student
Housing

Non-Campus
Property

Public
Property

Unfounded

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0
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RED=OLLU PROPERTY
YELLOW=PUBLIC PROPERTY
Houston-Woodlands Campus, 3232 College Park Dr.

HOUSTON
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Criminal Offenses and Arrests for calendar years 2015, 2016, 2017 – OLLU La Feria
Type of Offenses

Year

On
Campus
Property

Homicide
Murder/Non-Negligent
Manslaughter

2015

0

2016
2017

NonCampus
Property

Public
Property

Unfounded

0

0

0

0

0
0

0
0

0
0

0
0

0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Forcible Fondling

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Statutory Rape

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Incest

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016

0
0

0
0

0
0

1
0

0
0

Negligent Manslaughter
Sex Offenses
Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

On
Campus
Student
Housing
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Arson

2017

0

0

0

0

0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Violence Against Women Act Offenses
Domestic Violence

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Dating Violence

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Stalking

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0
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Hate Crimes for calendar years 2015, 2016, 2017 – OLLU La Feria

Offenses

Year

On
Campus
Property

On Campus
Student
Housing

Public
Property

Unfounded

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Fondling

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Statutory Rape

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Incest

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Homicide
Murder/Non-Negligent Manslaughter

Manslaughter by Negligence
Sex Offenses
Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

NonCampus
Property
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Arson

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Dating Violence

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Stalking

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

Violence Against Women Act Offenses
Domestic Violence

Larceny/Theft

Simple Assault

Intimidation

Destruction/Damage/Vandalism of Property

2015
0
0
0
0
0
2016
0
0
0
0
0
2017
0
0
0
0
0
*All bias categories, race, religion, sexual orientation, gender, gender identity, ethnicity, national origin,
and disability, are included here.
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Liquor and Drug Arrest and Referrals for calendar years 2015, 2016, 2017 – OLLU La Feria
Type of Offenses

Liquor Law Arrests

Year

On
Campus
Property

On
Campus
Student
Housing

2015
0
2016
0
2017
0
Liquor Law Violations Referred for Disciplinary Action
2015
0
2016
0
2017
0
Drug Law Arrests
2015
0
2016
0
2017
0
Drug Law Violations Referred for Disciplinary Action
2015
0
2016
0
2017
0
Weapons Law Arrests
2015
0
2016
0
2017
0
Weapons Law Violations Referred for Disciplinary Action
2015
0
2016
0
2017
0

NonCampus
Property

Public
Property

Unfounded

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

8
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0
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RED = OLLU PROPERTY
YELLOW= PUBLIC PROPERTY
BLUE = STATE AND COUNTY ROADS

LA FERIA
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